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Background - Islamic boarding schools as one of the educational institutions based on Islamic values have a 

strategic role in the development of human resources in Indonesia. However, in the era of Society 5.0—which 

is characterized by the convergence of digital technology and human life—Islamic boarding schools face great 

challenges in adapting their learning systems and approaches. This condition requires adaptive and innovative 

human resource management (HR) in order to be able to respond to the demands of the times. 

Purpose - This research aims to analyze the role of human resource management in facing the dynamics and 

challenges of the world of education in the era of Society 5.0, with a case study on the Al-Furqan Islamic 

Boarding School Banjarmasin.  

Method/approach - This study uses a qualitative approach with data collection methods through observation, in-

depth interviews, and documentation studies. 

Findings - The results of the study show that human resource management in this Islamic boarding school is 

carried out through a selective recruitment process, continuous training, teacher competency development, a 

structured performance evaluation system, and motivational awarding. Islamic boarding schools also integrate 

technology in learning and organize digital literacy training for educators in response to the challenges of the 

Society 5.0 era. 

Conclusions - The conclusion of this study states that responsive and strategic human resource management is 

the main key in maintaining the sustainability of the quality of education in Islamic boarding schools. 

Novelty/Originality/Value - The novelty of this study lies in the identification of the specific role of human 

resource management in the context of traditional educational institutions (Islamic boarding schools) that are 

undergoing digital transformation in the era of Society 5.0—a perspective that is still rarely explored in 

academic studies. 
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INTRODUCTION 

 

This era presents a new paradigm that encourages educational institutions to not only become centers of 

knowledge transfer, but also as agents of social change that are adaptive to technological developments and 

cultural values (Ulfah, 2024; Tripitasari, 2024). This is increasingly relevant for Islamic-based educational 

institutions such as Islamic boarding schools, which bear the strategic responsibility of producing superior 

human resources (HR) without losing their Islamic identity. 

The digital transformation that has occurred in the Society 5.0 era is not only the integration of 

technology in various aspects of life, but also the emphasis on humanistic values and local wisdom. In the 

context of education, educational institutions, especially those based on Islam such as Islamic boarding 

schools, are expected to function not only as a place for knowledge transfer, but also as agents of social change 

that are adaptive to technological changes and cultural values. This educational institution has a strategic role 

in producing superior human resources (HR) while maintaining Islamic identity (Rahman & Husin, 2022; 

Widodo et al., 2024). The Society 5.0 era encourages educational institutions to adopt methods that utilize 

digital technology to improve the way of learning. This approach is expected to be able to overcome challenges 

and problems that arise due to technological advances and help the younger generation prepare for an 

increasingly complex world (Ardiansyah & Basuki, 2023: Adeoye et al., 2024). 

Islamic-based education, especially Islamic boarding schools, has a great responsibility in providing 

education that is not only of quality in terms of academics but also character and morals. The implementation 

of social piety values and character in this era is a must to maintain the integrity and excellence of the religious 

spirit in the midst of rapid technological advances. In line with the principles of Society 5.0, education must 

integrate with local culture and existing wisdom, so as to be able to produce individuals who are not only 

intellectually capable but also uphold moral principles (Rahman & Husin, 2022; Saiful, 2023). This is in line 

with research that shows the importance of developing pedagogic competencies in this context, where teachers 

and instructors in Islamic boarding schools need to have qualified skills in educating (Sapdi, 2023; Muslikah 

et al., 2024). 

In facing the challenges of education in the Society 5.0 era, educational institutions such as Islamic 

boarding schools must be able to adjust their curriculum to suit the times, including in terms of technology-

based learning and digitalization (Bungawati, 2022; Lestari et al., 2023). The Independent Curriculum, which 

emphasizes flexibility and creativity in learning, is one of the strategic steps that can be taken to provide more 

relevant education (Lestari et al., 2023). With this approach, it is hoped that Islamic boarding schools can 

improve the quality of education that not only excels in religious science but also in general knowledge and 

science, so that students can contribute effectively in an increasingly modern society (Suryana & Muhtar, 

2022). 

Historically, Islamic boarding schools have functioned as educational institutions that not only teach 

religious knowledge but also play an important role in shaping the character and morals of the nation. With an 

educational approach based on religious values and local wisdom, pesantren has succeeded in conveying 

Islamic teachings and strengthening the cultural identity of the community. The community has high 

expectations for Islamic boarding schools to produce a young generation who have noble character, are 

knowledgeable, and are able to contribute positively to the development of the nation. However, with the 

emergence of the era of digitalization and rapid social change, the challenges for Islamic boarding schools are 

increasingly complex. The existence of digital and information technology has changed the way of learning 

and teaching, triggering the emergence of the need to improve the quality of education to remain relevant in 

the midst of a fast-changing world (Ardiansyah & Basuki, 2023). 

In the midst of these challenges, one of the crucial aspects that must be considered by Islamic boarding 

schools is the management and development of human resources, especially educators. Educators who have 

the ability to adapt to the changing times and are able to utilize technology effectively are one of the keys to 

the success of Islamic boarding schools in welcoming the future. For this reason, the development of teacher 

professionalism in Islamic boarding schools must be prioritized, including in terms of training to master 

information technology and innovative learning methods. Research conducted by Syafrizal et al. (2024) shows 

that increasing teachers' capacity in the use of educational technology greatly affects more effective learning 

management. Moreover, educators need to be equipped with extensive knowledge of pedagogical and 

psychological concepts to support a quality educational process (Rahman & Husin, 2022). 

Furthermore, Islamic boarding schools need to create an adaptive and innovative educational 

environment to produce competitive graduates. This includes the development of a curriculum relevant to the 

demands of the times, where technology and character education go hand in hand. Suherman et al. (2024) 

stated that the relevance of the curriculum must be ensured to be able to combine Islamic values with the needs 
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of modern society. In this context, Islamic boarding schools must not only strive to meet formal education 

standards, but also must adhere to the Islamic values that are their identity. Thus, Islamic boarding schools are 

expected to produce a young generation who are not only technologically literate but also have noble morals 

and are ready to face global challenges in the future (Saiful, 2023). 

In the context of education management, educators play a key role in determining the quality of the 

learning process and outcomes. Therefore, HR management strategies that include recruitment processes, 

ongoing training, career development, performance evaluation, and reward systems are important aspects that 

cannot be ignored (Mutaqin & Izzati, 2024). When the strategy is not designed adaptively to technological 

changes and the needs of 21st century students, the quality of pesantren education can be threatened with 

stagnation and even lagging. 

Previous studies have discussed the challenges of digitizing education in Islamic boarding schools, 

according to Tanzil and Sahri, the success of the implementation of educational values in Islamic boarding 

schools is highly determined by how a peaceful pesantren culture can support management strategies and 

teacher competency development in facing the challenges of modernization Tanzil & Sahri (2019). This shows 

the need for integration between curriculum digitalization and educator competency development. 

Research by Maksum on tolerance education in Islamic boarding schools also highlights the importance 

of equipping educators with appropriate perspectives and skills (Mun'im et al., 2021). Educators must be 

prepared holistically in order to educate students in a way that is in line with Islamic values, while adopting 

new technologies. Research by Susanto et al. further emphasizes the understanding of decision-making in 

educator human resource management as a vital aspect that needs to be improved to improve the quality of 

education in Islamic boarding schools (Maksum, 2016). Proper decision-making will facilitate effective HR 

management, which in turn contributes to the success of digital transformation. 

Furthermore, research by Riswanto et al. that implemented the PRINCE2 method on the management 

of competencies and bureaucratic professionalism of Islamic boarding school organizations showed that the 

application of structured management methodologies can improve the quality of educational organizations in 

Islamic boarding schools (Susanto et al., 2024). This contributes significantly to forming a more effective 

managerial system in the pesantren environment, which can ultimately support the expected digital 

transformation. 

In an effort to strengthen the human resources of educators in Islamic boarding schools in order to face 

digital changes, it is important to look at entrepreneurship education as explained by Arviansyah Riswanto et 

al. (2020) and in the context of strengthening santripreneurs as explained by Sriani (Arviansyah, 2021). This 

entrepreneurship education not only provides academic lessons but also equips students to be proactive in 

dealing with existing changes, including in the implementation of new technologies. 

This study aims to identify and analyze the strategies for developing the human resources of educators 

in Islamic boarding schools in facing the challenges of the Society 5.0 era, as well as formulate an HR 

management model that is relevant to the characteristics of Islamic boarding school institutions. The urgency 

of this research lies in the importance of creating an Islamic boarding school education system that is able to 

transform digitally without losing the essence of Islamic values. The theoretical contribution of this research 

is to enrich the study of cultural and religious-based education management, while the practical contribution 

is to provide policy recommendations and managerial strategies that can be implemented by pesantren 

managers. The contribution of this research not only strengthens the competitiveness of pesantren education 

in the digital era but also makes it a model of value-based and technology-based educational institutions that 

are able to adapt to the times. 

 

RESEARCH METHODS 

 

Research design 

To explore the dynamics and challenges in human resource management in Islamic boarding schools 

that are being digitally transformed, this study uses a qualitative approach.  

Data collection techniques 

Data collection was carried out through field observations, in-depth interviews with managers and 

educators, and documentation studies related to HR recruitment and training policies (Ulfah, 2024) The 

qualitative method was chosen because it allows researchers to uncover subjective perspectives, practical 

experiences, and narratives of holistic HR management implementation in the context of digital transformation 

in the era of Society 5.0 (Tripitasari, 2024). 
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Data validity 

To ensure data validity, this study employed triangulation techniques, including source triangulation 

(cross-checking information from different respondents), method triangulation (comparing data from 

interviews, observations, and documentation), and theoretical triangulation (comparing findings with existing 

theories and previous studies). Member checking was also carried out by asking respondents to verify the 

accuracy of interview transcripts and interpretations. These steps aim to enhance the credibility, dependability, 

and confirmability of the findings. 

Data Analysis 

Data analysis in this study was carried out through four interactive stages, aligned with the research 

focus on human resource management strategies to address educational transformation in Islamic boarding 

schools during the Society 5.0 era. First, data collection gathered various qualitative data through observations, 

interviews with pesantren managers and educators, and document analysis of HR policies. Second, data 

reduction was conducted by selecting and focusing on information directly related to the adaptation of HR 

practices in facing technological integration and educational challenges. Third, data display categorized 

findings into themes such as recruitment innovation, continuous digital competency training, performance 

evaluation, and motivation strategies that reflect the pesantren’s readiness for Society 5.0. Finally, conclusion 

drawing and verification involved synthesizing key patterns, confirming interpretations with participants, and 

triangulating with existing theories to validate strategic models of HR management suitable for Islamic 

educational institutions undergoing digital transformation. 

 

RESULTS AND DISCUSSION 

 

The results of observations at the Al-Furqan Islamic Boarding School Banjarmasin show that HR 

management is implemented through several strategic stages. First, the recruitment process is carried out 

selectively to obtain educators who are not only academically competent but also have high adaptability to 

digital technology, in accordance with the selection and recruitment recommendations that have been identified 

in the educational human resources literature. Furthermore, training and competency development are carried 

out on an ongoing basis through digital literacy programs, workshops, and internal seminars, which are in line 

with the findings that the integration of technology in learning is an important aspect in the absorption of the 

Society 5.0 era (Suherman et al., 2024; Jannah et al., 2024). Structured performance evaluation is also 

implemented to ensure that each educator is able to implement innovations in the learning environment, 

strengthening the synergy between Islamic values and digital progress (Syafrizal et al., 2024).  

In addition, awarding and recognizing performance plays a role in creating motivation and loyalty, an 

aspect that is increasingly essential in maintaining the quality of human resources in the midst of modern 

learning dynamics (Tripitasari, 2024). This approach not only focuses on the technical aspects of mastering 

technology, but also facilitates a responsive, collaborative, and innovative organizational culture, so that it is 

able to face the challenges of globalization and digitalization in the realm of traditional education (Ulfah, 

2024). 

 

Selective recruitment 

Selective recruitment is a crucial element in human resource (HR) management in an organization, 

serving to ensure that qualified individuals who are in accordance with the needs of the organization are 

acquired. This process is closely related to the business goal of achieving a competitive advantage. Bangura 

Bangura (2024) explains that formal policies in recruitment can significantly increase organizational credibility 

and encourage diversity in the workplace, thereby creating a more inclusive and productive environment. The 

research shows that a clear structure in the hiring process is not only beneficial for the development of the 

individual but also for the organization as a whole. 

This is in line with the guidance presented by Collins and Kehoe (Derous & Fruyt, 2016), which 

emphasizes that a systematic recruitment and selection procedure must take into account not only the 

candidate's technical skills, but also their characteristics and social abilities. This comprehensive approach 

guarantees that recruits are not only technically qualified, but also able to adapt and collaborate in a dynamic 

social environment in the workplace. 

In the context of education, Usman et al. Girsang et al. (2023) emphasize the importance of integrated 

competency development in the educator selection process, reinforcing the need to clearly understand the skills 

required. This is crucial, especially in the education sector where the quality of teaching is highly dependent 

on the ability and knowledge of educators. Thus, an approach that combines the evaluation of skills, individual 
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character, and the potential to contribute to the organization's culture is a step that needs to be implemented 

simultaneously and consistently. 

Broader references to recruitment and selection practices also suggest that the application of electronic 

systems in recruitment—e-recruitment—can improve the cost and time efficiency required to acquire the right 

candidates, contributing to the profitability of companies, as expressed by Bans-Akutey et al. (Bans-Akutey et 

al., 2021). Their research indicates that the use of technology in the hiring process not only increases 

effectiveness but can also improve employee satisfaction and retention. 

In addition, attention to the measurement of the results of this process cannot be ignored. Hewage 

Hewage (2023) emphasizes how a good hiring process positively impacts employee performance and the 

overall outcome of the organization, illustrating the need for a good match between candidates and the position 

offered. As such, the entire recruitment and selection process should be seen as an interconnected strategic step 

and should be designed to achieve the organization's long-term goals. 

 

Continuous training 

Continuous training is a vital aspect of teacher competency development, which plays an important role 

in their readiness to face challenges in the classroom. Rapid changes in curriculum and teaching methods 

require teachers to constantly make adjustments and improvements in competencies. Xu Sodikin (2022) shows 

that the improvement of teachers' social and emotional competence has a significant impact on their intrinsic 

motivation and willingness to continue to develop professionally. In this context, teachers are not only required 

to have academic knowledge, but also good interpersonal skills to create a constructive learning atmosphere. 

Furthermore, Yuniasih and Susanti Yuniasih & Susanti (2024) emphasized that teachers must have 

professional and pedagogical competencies to improve the quality of education, especially in the context of 

inclusive education. In this case, continuous training serves as an important means of developing these 

competencies. A comprehensive approach to this training can include workshops, seminars, and coaching 

programs designed to hone skills and provide teachers with up-to-date knowledge. With continuous training, 

teachers will be better prepared to interact with students and overcome problems that arise in the classroom. 

Zeke et al. Zeke et al. (2021) report that systematic education and training have a positive impact on 

teacher performance. This study shows that when teachers attend 32-hour lesson training designed to improve 

their competence, there is a clear improvement in their performance in the classroom. This shows the urgency 

of adopting continuous training as part of the strategy for developing teacher professionalism. 

Thus, continuous training is not just a means, but a fundamental need to ensure that teachers can adapt 

to the changing needs of education. The implementation of this diverse competency-focused training will be 

critical in improving the quality of education and providing long-term benefits to students as well as 

educational institutions as a whole. 

 

Teacher competency development 

The development of a structured performance evaluation system plays an important role in assessing 

teachers' effectiveness and supporting their professional development. A good evaluation system aims not only 

to provide an accurate assessment of teacher performance, but also to generate information that is useful for 

managerial decision-making. Bartram Yansyah et al. (2023) stated that evaluations in various organizations, 

including education, must be systematically and planned to produce quality information, referring to the 

importance of standards and flexibility in the process. 

One approach that has proven effective in developing a performance evaluation system is the application 

of data-based modeling methods. Rahayaan and Purnomo Rahayaan & Purnomo (2024) developed a system 

that uses the Simple Additive Weighting (SAW) method that successfully provides accurate and systematic 

performance assessments for teachers. Their research shows that this system not only assists school 

management in decision-making but also provides constructive feedback that supports teachers' professional 

development efforts. With this strategy, performance evaluation not only serves as a tool for assessing but also 

as a means to improve the quality of teaching. 

Furthermore, Alif and Ahmadi Alif & Ahmadi (2024) found that the quality of feedback provided in the 

evaluation system was positively correlated with teacher motivation. These findings indicate that a holistic 

performance evaluation system, which integrates technology and aspects of human interaction, is essential for 

creating sustainable motivation. This is consistent with other research that shows that systematic evaluation 

can create a better working atmosphere and support effectiveness in teaching (Jati & Wibowo, 2022). 

Thus, the development of a structured performance evaluation system is an important step to improve 

the quality of education. The system not only provides an accurate assessment of teacher performance but also 
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serves as a tool to support professional growth, which will ultimately have a positive impact on educational 

outcomes for students. 

 

Structured performance evaluation system 

Evaluation of good performance in an educational environment cannot be narrowly defined only in 

academic aspects or teaching output. According to Choi and Park Choi & Park (2016), evaluation not only 

involves the teacher's academic abilities but also other dimensions such as interpersonal abilities and 

communication skills that are important for building positive relationships with students. These interpersonal 

skills are essential in creating a supportive learning atmosphere, and teachers who are able to interact 

effectively with students can increase student motivation and engagement, ultimately impacting better learning 

outcomes. 

In addition, technological advancements have made significant contributions to performance evaluation 

methods. Na Na (2024) emphasized that the use of artificial intelligence (AI) in performance analysis can 

provide deeper and more objective insights into teacher competence. Artificial intelligence can analyze teacher 

performance data from a variety of perspectives, considering factors that might have gone unnoticed in 

traditional evaluations. By integrating advanced data analytics, education management can get a clearer picture 

of teachers' strengths and weaknesses, as well as design professional development programs that better suit 

individual needs and improve teaching effectiveness. 

The use of artificial intelligence in evaluations not only improves assessment accuracy but also allows 

for fairer and more consistent performance comparisons among teachers. Therefore, a good performance 

evaluation system must combine traditional and modern techniques, including the use of AI, to create a more 

productive learning environment. With this integrated approach, it is hoped that teacher performance 

evaluations can function not only as an assessment tool, but also as a means for continuous professional 

development that is in line with the goals of educational institutions. 

 

Rewarding motivation 

Rewarding motivation is a key factor in creating a productive work environment. Recognizing good 

performance not only serves as an incentive, but also reflects the organization's values, reinforces commitment, 

and boosts morale among educators. Sabatini et al. Sabatini et al. (2020) explain that the implementation of a 

fair and transparent reward system can attract greater involvement from teachers in the process of educational 

development and innovation. This shows the importance of creating a fair mechanism for awarding awards, 

which in turn can increase job satisfaction and a higher commitment to the organization's mission. 

In the context of education, the implementation of an effective reward system is essential to motivate 

teachers to continuously improve the quality of their teaching. Wibisono et al. Wibisono et al. (2019) stated 

that ranking the best lecturers as a form of appreciation can be a trigger for improving teaching quality. By 

giving clear awards to outstanding teachers, the school not only appreciates their contributions, but also creates 

a healthy competitive atmosphere, which encourages all educators to improve their performance. 

Furthermore, awarding can serve as a tool to build a culture of appreciation within educational 

organizations. Suwondo et al. Suwondo et al. (2023) show that teachers' motivation to work better can increase 

when they feel recognized and rewarded for their efforts and achievements. Therefore, it is crucial for 

educational institutions to design and implement rewards programs that are not only fair but also in accordance 

with teachers' aspirations and expectations. 

Overall, an effective reward system can create motivation, increase job satisfaction, and strengthen 

educators' involvement in the educational development process. In an effort to create a productive work 

environment, it is important for educational institutions to consider awards as a strategic means in achieving 

broader educational goals. 

 

CONCLUSION 

 

Overall, the results of the study show that strategic and responsive human resource management is the 

main key to maintaining and improving the quality of education in Islamic boarding schools in the Society 5.0 

era. Selective implementation of recruitment, ongoing training, systematic performance evaluation, and 

adequate reward has proven effective in addressing digital transformation challenges. This holistic approach 

affirms that the integration between technology and Islamic values can create an innovative, adaptive, and. 

Therefore, strategic policies and targeted training planning are highly recommended as an effort to optimize 

the performance of human resources in Islamic boarding schools, as well as prepare a superior generation of 

Muslims in this digital era. 



 

 

Journal of Nonformal Education  p-ISSN 2442-532X | e-ISSN 2528-4541 

Vol. 11, No. 1 (2025) 170-178  https://journal.unnes.ac.id/journals/jone 

 

176 

  

REFERENCES 

 

Adeoye, M. A., Prastikawati, E. F., & Abimbowo, Y. O. (2024). Empowering Learning: Pedagogical Strategies 

for Advancing 21st Century Skills and Quality Education. Journal of Nonformal Education, 10(1), 10-

21. https://doi.org/10.15294/jone.v10i1.1451 

Ahmad, S. and Schroeder, R. G. (2002). The importance of recruitment and selection process for sustainability 

of total quality management. International Journal of Quality &Amp; Reliability Management, 19(5), 

540-550. https://doi.org/10.1108/02656710210427511 

Alif, M. F. D. S. P. and Ahmadi, M. A. (2024). Peran evaluasi kinerja dalam meningkatkan motivasi karyawan. 

Jurnal Ilmiah Ekonomi Manajemen &Amp; Bisnis, 6(1), 11-22. https://doi.org/10.60023/wyagpr49 

Ardiansyah, D. and Basuki, B. (2023). Implementasi nilai-nilai kesalehan sosial di pondok pesantren dalam 

menghadapi era society 5.0. Jurnal Inovasi Pendidikan, 1(2), 64-81. https://doi.org/10.60132/jip.v1i2.16 

Arviansyah, M. R. (2021). Eksistensi pendidikan pesantren di kota palembang. Jurnal Humanitas: Katalisator 

Perubahan Dan Inovator Pendidikan, 8(1), 34-46. https://doi.org/10.29408/jhm.v8i1.4502 

Bungawati, B. (2022). Peluang dan tantangan kurikulum merdeka belajar menuju era society 5.0. Jurnal 

Pendidikan, 31(3), 381-388. https://doi.org/10.32585/jp.v31i3.2847 

Bans-Akutey, A., Abdullahi, A. M., & Afriyie, E. O. (2021). Effect of recruitment and selection practices on 

organisational strategic goals. Annals of Management and Organization Research, 3(1), 35-51. 

https://doi.org/10.35912/amor.v3i1.1171 

Bangura, S. (2024). Evaluating the effectiveness of traditional recruitment and selection practices in a 

technologically dominated economy. International Journal of Social Science Research and Review, 7(11), 

40-48. https://doi.org/10.47814/ijssrr.v7i11.2310 

Bartram, D. (2004). Assessment in organisations. Applied Psychology, 53(2), 237-259. 

https://doi.org/10.1111/j.1464-0597.2004.00170.x 

Choi, H. J. and Park, J. (2016). An analysis of critical issues in korean teacher evaluation systems. Center for 

Educational Policy Studies Journal, 6(2), 151-171. https://doi.org/10.26529/cepsj.93 

Collins, C. J. and Kehoe, R. R. Recruitment and selection (2008). The Routledge Companion to Strategic 

Human Resource Management. https://doi.org/10.4324/9780203889015.ch13 

Cole, M. S., Feild, H. S., & Giles, W. F. (2003). Using recruiter assessments of applicants’ resume content to 

predict applicant mental ability and big five personality dimensions. International Journal of Selection 

and Assessment, 11(1), 78-88. https://doi.org/10.1111/1468-2389.00228 

Derous, E. and Fruyt, F. D. (2016). Developments in recruitment and selection research. International Journal 

of Selection and Assessment, 24(1), 1-3. https://doi.org/10.1111/ijsa.12123 

Girsang, R. M., Tarigan, W. J., & Sipayung, T. (2023). The effect of recruitment and selection on employee 

performance. Enrichment : Journal of Management, 13(1), 95-106. 

https://doi.org/10.35335/enrichment.v13i1.1243 

Hewage, A. (2023). Exploring the applicability of artificial intelligence in recruitment and selection processes: 

a focus on the recruitment phase. Journal of Human Resource and Sustainability Studies, 11(03), 603-

634. https://doi.org/10.4236/jhrss.2023.113034 

Jannah, F., Listiana, H., Timamah, I., & Munawwarah, F. (2024). Perencanaan strategi pelatihan dan 

pengembangan organisasi kelembagaan pendidikan. tanbih, 1(2), 23-35. 

https://doi.org/10.53961/tanbih.v1i2.200 

Jati, B. N. and Wibowo, R. P. (2022). Rancang bangun sistem pendukung evaluasi kinerja toko kebutuhan 

rumah tangga xyz menggunakan metode user-centered design. Jurnal Teknik ITS, 11(2). 

https://doi.org/10.12962/j23373539.v11i2.90790 

Lestari, N. A. P., Wahyuni, L. T. S., Lasmawan, I. W., Suastra, I. W., Dewi, M. S. A., & Astuti, N. M. I. P. 

(2023). Kurikulum merdeka sebagai inovasi menjawab tantangan era society 5.0 di sekolah dasar. Jurnal 

Ilmiah Pendidikan Citra Bakti, 10(4), 736-746. https://doi.org/10.38048/jipcb.v10i4.1996 

Maksum, A. (2016). Model pendidikan toleransi di pesantren modern dan salaf. Jurnal Pendidikan Agama 

Islam (Journal of Islamic Education Studies), 3(1), 81. https://doi.org/10.15642/jpai.2015.3.1.81-108 

Mun'im, M., Pardiman, P., & Supriyanto, S. (2021). Strategi membangun kewirausahaan santri menggunakan 

model pendidikan taxonomi bloom. BISNIS : Jurnal Bisnis Dan Manajemen Islam, 9(1), 107. 

https://doi.org/10.21043/bisnis.v9i1.11422 

Muslikah, M., Sugiharto, D., Sugiyo, S., & Sutoyo, A. (2024). Happines at Pesantren: Qualitative Studies on 

Salafiyah Traditional Islamic Boarding School Student. Journal of Nonformal Education, 10(1), 22-

32. https://doi.org/10.15294/jone.v10i1.31 

https://doi.org/10.15294/jone.v10i1.1451
https://doi.org/10.1108/02656710210427511
https://doi.org/10.60023/wyagpr49
https://doi.org/10.60132/jip.v1i2.16
https://doi.org/10.29408/jhm.v8i1.4502
https://doi.org/10.32585/jp.v31i3.2847
https://doi.org/10.35912/amor.v3i1.1171
https://doi.org/10.47814/ijssrr.v7i11.2310
https://doi.org/10.1111/j.1464-0597.2004.00170.x
https://doi.org/10.26529/cepsj.93
https://doi.org/10.4324/9780203889015.ch13
https://doi.org/10.1111/1468-2389.00228
https://doi.org/10.1111/ijsa.12123
https://doi.org/10.35335/enrichment.v13i1.1243
https://doi.org/10.4236/jhrss.2023.113034
https://doi.org/10.53961/tanbih.v1i2.200
https://doi.org/10.12962/j23373539.v11i2.90790
https://doi.org/10.38048/jipcb.v10i4.1996
https://doi.org/10.15642/jpai.2015.3.1.81-108
https://doi.org/10.21043/bisnis.v9i1.11422
https://doi.org/10.15294/jone.v10i1.31


 

 

Pamungkas et al. / Journal of Nonformal Education. Vol.11, No.1(2025): 170-178 

 

177 

 

Mutaqin, Z. and Izzati, U. A. (2024). Memahami seleksi dan rekrutmen untuk sumber daya manusia pendidikan 

unggul: tinjauan literatur. JIIP-Jurnal Ilmiah Ilmu Pendidikan, 7(8), 8621-8628. 

https://doi.org/10.54371/jiip.v7i8.5047 

Na, S. R. (2024). Application of artificial intelligence in recruitment and selection. Academic Journal of 

Science and Technology, 9(2), 56-58. https://doi.org/10.54097/f4gvxp61 

Rahman, S. A. and Husin, H. (2022). Strategi pondok pesantren dalam menghadapi era society 5.0. Jurnal 

Basicedu, 6(2), 1829-1836. https://doi.org/10.31004/basicedu.v6i2.2371 

Rahayaan, Y. and Purnomo, A. S. (2024). Analisis penentuan kualitas pengajaran guru dengan pendekatan 

metode simple additive weighting. Jurnal Informatika Teknologi Dan Sains (Jinteks), 6(2), 203-210. 

https://doi.org/10.51401/jinteks.v6i2.4084 

Riswanto, H. R., Muslikah, A. N., Safinah, K., Yaqin, M. A., & Fauzan, A. C. (2020). Implementasi framework 

projects in controlled environment (prince2) pada manajemen kompetensi dan profesionalisme birokrasi 

organisasi pondok pesantren. ILKOMNIKA: Journal of Computer Science and Applied Informatics, 2(3), 

299-313. https://doi.org/10.28926/ilkomnika.v2i3.140 

Suherman, A., Firmansyah, Y., & Suherman, S. (2024). Manajemen sumber daya manusia yang efektif dan 

efisien dalam pendidikan di era 5.0. Journal of Education Research, 5(2), 2066-2073. 

https://doi.org/10.37985/jer.v5i2.1079 

Suryana, C. and Muhtar, T. (2022). Implementasi konsep pendidikan karakter ki hadjar dewantara di sekolah 

dasar pada era digital. Jurnal Basicedu, 6(4), 6117-6131. https://doi.org/10.31004/basicedu.v6i4.3177 

Susanto, T. T. D., Gumilang, S. R., Sawal, M. R., Zebua, J. O., & Faadhilah, Z. (2024). Pengambilan keputusan 

dalam manajemen kepegawaian dan sumber daya manu (sdm) di ruang lingkup pendidikan. JPPI (Jurnal 

Penelitian Pendidikan Indonesia), 10(2), 429. https://doi.org/10.29210/020243880 

Syafrizal, A. P., Pratama, D. Y., Hasna, N., Fauziah, S., & Sikki, N. (2024). Peranan manajemen sumber daya 

manusia dalam menghadapi tantangan dunia pendidikan di era society 5.0 pada pondok pesantren siti 

fatimah kota cirebon. Jurnal Manajemen Sistem Informasi, 2(1), 1-6. 

https://doi.org/10.51920/jurminsi.v2i1.198 

Saiful, S. (2023). Sistem pendidikan islam, integrasi ilmu pengetahuan agama dan teknologi digital. JIIP - 

Jurnal Ilmiah Ilmu Pendidikan, 6(2), 1100-1107. https://doi.org/10.54371/jiip.v6i2.1659 

Sapdi, R. M. (2023). Peran guru dalam membangun pendidikan karakter di era society 5.0. Jurnal Basicedu, 

7(1), 993-1001. https://doi.org/10.31004/basicedu.v7i1.4730 

Suherman, A., Firmansyah, Y., & Suherman, S. (2024). Manajemen sumber daya manusia yang efektif dan 

efisien dalam pendidikan di era 5.0. Journal of Education Research, 5(2), 2066-2073. 

https://doi.org/10.37985/jer.v5i2.1079 

Supriyadi, S. (2022). Developing teacher professionalism through scientific writing. Technium Social Sciences 

Journal, 37, 76-87. https://doi.org/10.47577/tssj.v37i1.7734 

Suwondo, W. L., Sugiyo, S., & Sutarto, J. (2023). Pengaruh supervisi akademik terhadap kinerja guru melalui 

motivasi guru taman kanak-kanak. Jurnal Obsesi: Jurnal Pendidikan Anak Usia Dini, 7(6), 7329-7337. 

https://doi.org/10.31004/obsesi.v7i6.4213 

Tanzil, M. and Sahri, I. K. (2019). Budaya pesantren sebagai budaya islam damai: studi analisis lingkungan 

internal organisasi. Tarbawi, 8(1), 77-103. https://doi.org/10.36781/tarbawi.v8i1.3054 

Tripitasari, D. (2024). Peran manajemen pendidikan islam dalam mempersiapkan generasi muslim di era 

society 5.0. Berkala Ilmiah Pendidikan, 4(3), 506-518. https://doi.org/10.51214/bip.v4i3.1167 

Ulfah, M. (2024). Manajemen sdm di lembaga pendidikan untuk peningkatan kualitas pendidikan. Mimbar 

Administrasi Mandiri, 20(2), 126-136. https://doi.org/10.37949/mimbar202177 

Usman, H., Yarmi, G., Sarifah, I., Hasanah, U., Wardhani, P., Sari, W., … & Fajarianto, O. (2024). Explore the 

needs of competency development model for prospective elementary school teachers based on knowledge 

management system in indonesia. Revista De Gestão Social E Ambiental, 18(1), e06206. 

https://doi.org/10.24857/rgsa.v18n1-148 

Wasitohadi, W., & Dwikurnaningsih, Y. (2020). Evaluasi kinerja guru non pns di smk negeri 1 pabelan. Jurnal 

Inspirasi Pendidikan, 10(2), 114-124. https://doi.org/10.21067/jip.v10i2.4314Sodikin, H. (2022). 

Manajemen pengembangan kompetensi pedagogik guru dalam upaya meningkatkan mutu proses 

pembelajaran pai. Edukasi: Journal of Educational Research, 2(2), 162-173. 

https://doi.org/10.57032/edukasi.v2i2.133 

Wibisono, G., Amrulloh, A., & Ujianto, E. (2019). Penerapan metode topsis dalam penentuan dosen terbaik. 

ILKOM Jurnal Ilmiah, 11(2), 102-109. https://doi.org/10.33096/ilkom.v11i2.430.102-109 

https://doi.org/10.54371/jiip.v7i8.5047
https://doi.org/10.54097/f4gvxp61
https://doi.org/10.31004/basicedu.v6i2.2371
https://doi.org/10.51401/jinteks.v6i2.4084
https://doi.org/10.28926/ilkomnika.v2i3.140
https://doi.org/10.37985/jer.v5i2.1079
https://doi.org/10.31004/basicedu.v6i4.3177
https://doi.org/10.29210/020243880
https://doi.org/10.51920/jurminsi.v2i1.198
https://doi.org/10.54371/jiip.v6i2.1659
https://doi.org/10.31004/basicedu.v7i1.4730
https://doi.org/10.37985/jer.v5i2.1079
https://doi.org/10.47577/tssj.v37i1.7734
https://doi.org/10.31004/obsesi.v7i6.4213
https://doi.org/10.36781/tarbawi.v8i1.3054
https://doi.org/10.37949/mimbar202177
https://doi.org/10.24857/rgsa.v18n1-148
https://doi.org/10.57032/edukasi.v2i2.133
https://doi.org/10.33096/ilkom.v11i2.430.102-109


 

 

Journal of Nonformal Education  p-ISSN 2442-532X | e-ISSN 2528-4541 

Vol. 11, No. 1 (2025) 170-178  https://journal.unnes.ac.id/journals/jone 

 

178 

  

Widodo, W., Atmaja, I. K., Siswanto, H., Firmansyah, A., & Yusuf, A. (2024). Entrepreneurship-Based Non-

Formal Education Program Development Through Coaching Clinic. Journal of Nonformal 

Education, 10(1), 1-9. https://doi.org/10.15294/jone.v10i1.1587 

Xu, Z. (2023). A research on the level and influencing factors of elementary and secondary school teachers’ 

social-emotional competence. Frontiers in Educational Research, 6(21). 

https://doi.org/10.25236/fer.2023.062101 

Yansyah, I. R., Muftikhali, Q. E., & Angresti, N. D. (2023). Perancangan sistem pengambilan keputusan (spk) 

menggunakan metode profile matching untuk penilaian pegawai pada ittelkom jakarta. Journal of 

Informatics and Communication Technology (JICT), 4(2), 75-85. https://doi.org/10.52661/j_ict.v4i2.136 

Yuniasih, D. and Susanti, D. (2024). Pengaruh kompetensi profesional terhadap pendidikan inklusi (studi 

assosiatif kausal di raudhatul athfal provinsi jawa barat tahun 2024). JIIP - Jurnal Ilmiah Ilmu Pendidikan, 

7(6), 5456-5460. https://doi.org/10.54371/jiip.v7i6.4561 

Zeke, K., Katuuk, D. A., Rotty, V. N. J., & Lengkong, J. S. J. (2021). Pengaruh pendidikan dan pelatihan 

terhadap kinerja guru smp kecamatan somba opu kabupaten gowa. Jurnal Bahana Manajemen Pendidikan, 

10(1), 15. https://doi.org/10.24036/jbmp.v10i1.112126  

 

 

 

 

 

 

https://doi.org/10.15294/jone.v10i1.1587
https://doi.org/10.25236/fer.2023.062101
https://doi.org/10.52661/j_ict.v4i2.136
https://doi.org/10.54371/jiip.v7i6.4561
https://doi.org/10.24036/jbmp.v10i1.112126

