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 Career maturity is a main aspect for students in preparing themselves to enter the 

workforce or continue their education. Regarding this issue, the present study aimed 

at analyzing influence of internal locus of control and vocational identity on the career 

maturity of students at SMK Pelayaran AKPELNI Semarang. It employed an ex post 

facto method used and involved 164 students selected using the proportionate 

stratified random sampling technique. Their data were collected using the internal 

locus of control scale, vocational identity and career maturity, then analyzed using 

multiple linear regression tests. Based on the findings, internal locus of control had a 

positive effect on career maturity, vocational identity had a positive effect on career 

maturity, and internal locus of control and vocational identity jointly influenced 

career maturity by 74% (R2 = 0.74). It urges guidance and counseling to make some 

improvement in students' career maturity. Future studies should involve diverse 

schools to enhance generalizability and use qualitative approaches like interviews or 

case studies to explore factors influencing career maturity, including career 

adaptability and personal and contextual factors. 
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Introduction 
Vocational High School (SMK) students aged around 15-18 years are adolescents who are expected to 

begin determining their choices and direction in life. Hurlock argues that one of the developmental tasks of 
adolescents is to prepare themselves to work in line with their talents and abilities (Hurlock, 1980). Once they 
make it, there will be a happy phase which can lead to success in carrying out subsequent tasks. 

Super's career development theory states an individual's readiness to choose the right career is called 
career maturity (Hertanti & Sugiharto, 2022). Students with high career maturity are often more motivated, are 
more satisfied with their career choices, and have good decision-making skills (Safitri & Putranti, 2017), while 
those with low career maturity are more prone to choosing jobs that do not match their interests and talents. 

Based on the previous career development tasks, vocational high school students are expected to make 
career plans to determine career choices appropriately and more maturely. Similarly, research mention that 
ideally vocational high school graduates have higher or better career maturity than graduates from other high 

schools because in the learning process they are given skills and training according to their majors, as well as 
more information about careers and the working world. 

Students' career maturity is closely related to successful future careers decisions with which will be carried 
out throughout their lives (Super, 1980). Savickas argues that career maturity can be said to be a career 
adjustment, namely individual readiness and use of existing resources to accomplish ongoing career 
development tasks, job transitions, and job trauma (Savickas, 2005). Another idea by Savickas & Porfeli career 
maturity is an individual’s readiness and ability to make appropriate career decisions and implement those 
decisions effectively (Savickas & Porfeli, 2011). 

Following the preliminary study conducted at SMK Pelayaran AKPELNI Semarang, it was found 30% 
of students were in the low category indicated by the absence of career planning after graduating from school. 
Then 40% of students were in the medium category indicated by the desire to continue their education but did 
not yet know what major they will take and did not yet know the path they must follow. Furthermore, 30% of 
students were in the high category, indicated by their understanding of continuing general or maritime 
education. 

https://journal.unnes.ac.id/journals/jubk
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These results are in line with a study done which concludes that 34 out of 39 students attain low career 
maturity category (Hertanti & Sugiharto, 2022). Another evidence was also obtained from research conducted 
at SMK Pelayaran which has a semi-civil service school background, namely at SMK Wishuda Karya Kudus 
and at SMK Indo Baruna which found that most of the graduates of these vocational schools have low career 
maturity as evidenced by confusion in determining a career, reluctance to search career information, hesitation 
in the career planning they had made, and unability to make career decisions (Lefcourt et al., 1981).  

Based on Robertson, one of the personality factors that influences career maturity is locus of control 
(Robertson, 1984). Locus control is an individual's belief about the relationship between behavior and the 
consequences obtained (Rotter, 1966). Locus of control is divided into two, namely internal and external. 
Internal locus of control is an individual's belief in everything that happens to him because of factors from 
within himself, while external locus of control is an external factor that influences individual success (Lefcourt 
et al., 1981). 

Adolescents who attain an internal locus of control believe that they can manage and direct their lives 
and are responsible for achieving any reinforcement they receive. Internal locus of control enables adolescents 
to believe that their own efforts and abilities will determine their fate, both success and failure that they will 
receive later. 

Bahri explains that students who have an internal locus of control, when faced with career choices, are 
proven by their ability to make self-introduction efforts, find out about jobs and educational levels and try to 
overcome problems related to career choices (Bahri et al., 2021). Then, Pratama and Suharnan studied students 
at SMA YPM 2 Sukodono Sidoarjo found that students who have an internal locus of control often have higher 
career maturity than students who have an external locus of control (Pratama & Suharnan, 2015). In addition 
to the internal locus of control, another factor that influences career maturity is the vocational factor. Research 
mentions that individuals who are unsure about their career direction are those who do not have a vocational 
identity and understand the world of work (Keijzer et al., 2020). Vocational identity is a clear picture that a 
person has of their goals, interests, talents, and personality which will make it easier for them to make decisions 
correctly and confidently (Ruhansih, 2017).  

Savickas explains a clear vocational identity somehow qualifies individuals to achieve and determine 
career decisions earlier (Savickas, 2011). It happens because when someone has a strong understanding of 
themselves, including values, interests, and talents, he tends to be more confident in exploring various career 
options (Fajri et al., 2022).  

Unfortunately, individuals with a weak vocational identity will encounter difficulty exploring and 
determining their career choices. This uncertainty can hinder the decision-making process, resulting in 
confusion in choosing the right career path for the future (Gazo et al., 2024). This is in line with the explanation 
that vocational identity does not directly affect career adaptability (ability to adapt to a career), vocational 
identity requires self-confidence in making career decisions (Kvasková et al., 2023). This study provides another 
perspective that vocational identity does not directly predict career maturity in the population of subjects 
studied. 

In relation to the description above, this study aims to determine the contribution of internal locus of 
control and vocational identity to the career maturity of students at SMK Pelayaran AKPELNI Semarang. It 
is hoped that this study can be a reference for counselors in improving career maturity through guidance and 
counseling services. 

 

Method 
The population in this study were all students at SMK Pelayaran AKPELNI Semarang totaling 278 

students. Of these people, 164 respondents became the sample selected using the proportionate stratified 
random sampling technique. 

Several instruments were used to collect the students ‘data, namely the internal locus of control, the 
Utrecht-Management of Identity Commitments Scale (U-MICS), a career maturity scale.  The internal locus of 
control was adopted from Levenson's IPC Scale (1973) which covers three aspects, namely internality (8 items), 
powerful others (8 items), and chance (8 items) (Levenson, 1973). It was answered using 6 answer choices, 
namely -3 strongly disagree to 3 strongly agree. When the internality aspect achieves the highest score, it 
indicates that the respondent has a strong internal locus of control. However, if the highest value is in the 
powerful others or chance aspect, it indicates that the respondent has an external locus of control. The results 
of the validity test showed that the validity coefficient of this instrument ranged from 0.53 to 0.83, while the 
alpha reliability was 0.94. 
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Students’ vocational identity data of students were adapted from the Utrecht-Management of Identity 
Commitments Scale (U-MICS) developed by Marcia which previously has been translated by Muttaqin & 
Ekowarni (Marcia, 1966; Muttaqin & Ekowarni, 2017). This instrument has 26 items and includes three 
subscales, namely commitment (10 items), in-depth exploration (10 items), and reconsideration of commitment 
(6 items). This instrument uses five Likert scale response options ranging from 1 (strongly disagree) to 5 
(strongly agree). Based on the validity test, the instrument validity coefficient ranged from 0.33 to 0.74, while 
the alpha reliability was 0.90.  

Career maturity data were collected using a career maturity scale adapted from the Career Maturity 
Inventory Form C (CMI-C) developed by Savickas & Porfeli covering four aspects, namely concern, curiosity, 
confidence, and consultation totalling 24 statement items (Savickas & Porfeli, 2011) . This instrument uses 2 
answer options, namely "agree" and "disagree". There are two types of statements, namely favorable and 
unfavorable. Each respondent who answers "agree" to the favorable statement item will get a score of 1 and 0 
for "disagree", while for unfavorable items 1 for "disagree" and 0 for "agree". The results of the validity test 
showed that the validity coefficient ranged from 0.34 to 0.76, while the alpha reliability was 0.91. 

A correlational research design with multiple linear regression analysis techniques was employed in this 
study. Meanwhile, the questionnaire data collection process was carried out through Google Form and 

processed with the help of IBM 58 SPSS 26.0 for Windows software. 

 

 

Results and Discussion 
In relation to the descriptive analysis data, the students’ internal locus of control was in the medium 

category (M = 53.53; SD = 14.40), vocational identity was in the medium category (M = 105.49; SD = 13.41), 
and career maturity was in the medium category (M = 10.63; SD = 3.57). The following table 1 presents the 
category levels of all variables. 

Table 1. Mean, SD, and Variable Categories 

Variable M SD Category 

Internal locus of control 53.53 14.40 Medium 
Vocational identity 105.49 13.41 Medium 
Career maturity 10.63 3.57 Medium 

 
According to the results of the regression test presented in table 2, internal locus of control was found to have 

an effect on career maturity (β = 0.37; t = 10.23 <0.01), and vocational identity was found to have an effect on 

career maturity (β = 0.25; t = 12.31; p <0.01). Furthermore, a correlation coefficient of R = .87 was obtained, 

so the influence of internal locus of control and vocational identity on career maturity was jointly strong. In 
addition., the R2 value was 0.74, which informs that the percentage contribution of internal locus of control 
and vocational identity to students' career maturity is 74%. 

 
Table 2. Multiple Regression Test Results 

Predictor β t p 

Internal locus of control .37 10.23 < .01 
Vocational identity .25 12.31 < .01 

R .87 
R2 .74 

F 207.09 
P < .01 

 
 
The findings indicated an influence of internal locus of control and vocational identity on career maturity, 

so the hypothesis in this study, there is an influence of internal locus of control and vocational identity on career 
maturity, has been proven. Students with internal locus of control prefer working hard, being independent, and 
responsible in facing tasks and planning for the future. This attitude supports students' self-confidence in 
planning and determining the direction of their careers.  

The findings support the results of research conducted by Hertanti & Sugiharto that individuals with a 
high internal locus of control will show a willingness to work hard to collect information about their careers 
independently (Hertanti & Sugiharto, 2022) . This means that students with a high internal locus of control are 
more concerned about their career future, actively seek information, and are more confident in determining 
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strategic steps to achieve their career goals. Therefore, developing a good internal locus of control can improve 
students' readiness to face changes in the world of work and ensure that they are more mature in making career 
decisions. 

Vocational identity had a positive and significant influence on students' career maturity. This variable 
can help students recognize their potential and suitability for a field of work. Students with a clear vocational 
identity usually have broader career exploration and are able to establish a strong career commitment. 
Dharmadhyaksa & Sami’an (2024) explain that individuals with identity achievement with which individuals 
previously have explored and determined career choices maturely will be more prepared to face the challenges 
of the world of work. Conversely, students who are still in the identity diffusion or moratorium stage, who do 
not yet have a clear picture of their career, tend to have difficulty achieving career maturity. 

The above finding supports the results of three researches that a strong vocational identity is closely 
related to career decision making. Students who have a better understanding of their career interests and values 
feel more confident in making career decisions (Fajri et al., 2022; Turda, 2024; Zulfahmi & Andriany, 2021). 
The combination of supportive personality factors and a strong vocational identity resulted in higher career 
maturity. Students who demonstrated a positive personality profile and a clear vocational identity were better 
able to plan and direct their career paths effectively. Therefore, the stronger the vocational identity that students 

have, the better they are at developing vocational factors, such as relevant skills and experiences, thereby 
increasing their career maturity. 

Some implciations were made through this study regarding the implementation of guidance and 
counseling services at school. First, counselors can design more targeted guidance programs according to 
student characteristics. Second, regarding the finding of the importance of strengthening vocational identity in 
career counseling, counselors can provide various career exploration programs. Through this approach, 
students are expected to be able to understand their potential and set clearer and more realistic career goals. 
Guidance and counseling programs can be enhanced by organizing various trainings to improve students' career 
maturity. Training on career planning, strategies for facing the world of work, and developing soft skills relevant 
to the shipping industry can also be provided on an ongoing basis. 

As a form of intervention for students with low career maturity levels, individual and group counseling 
services also need to be improved. Guidance and counseling teachers can assist students in coping with their 
fears and uncertainties about the future. By doing so, students can be better prepared to face challenges in the 
world of work and have the right strategy in developing their careers. 

Furthermore, collaboration between schools, industries, and alumni can also be strengthened so that 
students gain real experience related to the world of work. Programs such as internships, career seminars, and 
mentoring from alumni can be effective strategies in improving students' career maturity. With these various 
efforts, guidance and counseling at SMK Pelayaran AKPELNI Semarang is expected to be able to provide a 
real contribution in helping students achieve optimal career readiness according to the characteristics of their 
locus of control and vocational identity. 
 

Conclusion 
In accordance with the findings, it can be concluded that internal locus of control has a positive influence 

on career maturity, vocational identity has a positive influence on career maturity, and internal locus of control 
and vocational identity jointly influence career maturity. Future studies are expected to involve various schools 
with different backgrounds to expand the research findings which are more generalizable. For more, qualitative 
approaches such as interviews or case studies can be used to dig deeper into the subjective reasons behind 
students' career decisions and consider several other factors of career maturity, such as by looking at career 

adaptability, personal factors, contextual factors, and other factors. 
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