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[bookmark: _Hlk89780748]Abstract. This research is quantitative descriptive. The method used in this research is a survey method. The instrument used is a questionnaire. The instrument that has been arranged is consulted with the expert, then the validity test is carried out with the results that 12 items fall out of 56 items in the questionnaire statement so that there are 44 statement items, and the reliability is 0.936. The population in this study were coaches of all sports a total of 47 people. The data analysis technique used is descriptive analysis with percentages. The results showed that the motivation of the trainers to take part in the national level 1 physical training at STOK Bina Guna was in the category of 8.5% having very low motivation to take part in the national level 1 physical training, 8.5% having low motivation.
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Sport as one of the elements in human life, if it is empowered through the right ways, is an effort to rise. In the context of forming character, discipline, competitive advantage, productivity and work ethic that is beneficial for individuals to do sportingly, sport becomes important in improving the quality of human resources for the desired achievement. game and contains the struggle against oneself or with others or the confrontation with the elements of nature. Advances in science and technology cause rapid changes in various arrangements of human life, resulting in globalization and free markets, Ridwan, M., & Irawan, R. (2018).
Physical condition training in its implementation is more focused on the process of fostering the athlete's physical condition as a whole, and is one of the main and most important factors that must be considered as a necessary element in the training process in order to achieve the highest achievement. Its main objective is to increase the functional potential of athletes and develop biomotor abilities to the highest degree. Through exercise the physical condition of athletes' physical fitness can be maintained or improved, both related to skills and general health.
Syafruddin (2014: 16), the components of physical condition consist of: strength, endurance, speed, flexibility, explosive power, agility, coordination ), balance (balance), accuracy (accuracy), reaction (reaction). Through physical exercise, the athlete's physical fitness can be maintained or improved, both in terms of skills and general health. Where physical fitness is a measure of a person's physical ability (athlete) in carrying out their daily duties, Yudiana, Y., Subardjah, H., & Juliantine, T. (2012).
This limitation of physical activity will certainly have an impact on all areas of life, including the existing sports clubs. Personally, every member of the community will greatly protect himself against others in order to prevent the spread of this terrible virus. Mass sports activities were temporarily suspended. Exercise programs in athletes began to experience a significantly decreased tolerance. When viewed from the impact of this pandemic, it will have a very bad impact on sports performance, a decrease in the level of discipline, the intensity of exercise that is not controlled by the coach to the psychological aspects of athletes who are afraid of being affected by this virus.
According to Sadirman, (2004:10) "this motivation can be seen from various points of view, namely: motivation seen from the basis of its formation such as innate motives and learned motives, intrinsic motivation and intrinsic motivation". Based on this description, it can be concluded that motivation can be interpreted as a driving force for someone to take an action in achieving a goal, motivation is a basic need that moves a person to behave that is raised and directed by certain needs, such as physiological needs, a sense of security, a sense of belonging. love, self-esteem and aesthetic needs.
STOK Bina Guna is one of the private universities in Sumatra Utara which has two majors, namely PJKR and IKOR. STOK Bina Guna is an active dictionary in the field of sports where this campus often carries out activities related to sports, seen from the results experienced by Sumatra Utara during the XX PON which was held in Papua, where the results of the medals obtained were by Sumatra Utara is not satisfactory. So from this point, the STOK Bina Guna Campus held an activity to seriously increase the scientific knowledge of the trainers, especially in Sumatra Utara. This level 1 physical trainer training is one of the motivations to improve sports performance in Sumatra Utara.
METHOD 
Design This is descriptive research, "descriptive research is research that aims to describe the state or status of a phenomenon" (Arikunto, 2010: 234). This study aims to get a clear or accurate picture of the situation about "The Trainer's Motivation to Participate in the Training"National Level 1 Physique". The method used in this research is a survey method, while the technique and data collection uses a questionnaire. "The survey method is an investigation carried out to obtain facts from existing symptoms and look for factual deficiencies" (Suharsimi Arikunto, 2006: 56). And the technique used in this research is One-Shot Case Study. In the opinion of Sugiyono (2012: 74) "One-Shot Case Study is a research design consisting of one group by directly observing the research results".
RESULT AND DISCUSION
The subjects of this study were participant strainer training physical level 1 national which amounted to 47 people.This study was analyzed using descriptive statistical techniques. The results obtained from the analysis of the percentage of motivation questionnaire data participant trainer physical level 1 national STOK Bina Guna formetake trainer training physical level 1 national deonly 44 items of statement questions. The results of the data analysis show the level of motivation of the trainer physical level 1 national to attend trainer training physical level 1 national. Categorization of motivation is based on the ideal mean and ideal standard deviation which is categorized into five categories, namely: very high, high, medium, low, and very low. Summary of the results of the frequency distribution data analysis of the motivation level of the trainer to follow the trainer physical level 1 national cant seen in the following table:

Table 1. Motivation frequency distribution participant trainer physical level 1 national
	No
	Category
	Score Interval
	Frequency

	
	
	
	F(n)
	%

	 1
	Very high
	>33
	9
	19.1

	 2
	Tall
	25.68 to 33
	21
	44.7

	 3
	Sedang
	18.34 to 25.67
	9
	19.1

	 4
	Low
	11 to 18.33
	4
	8.5

	 5
	Sanot low
	11
	4
	8.5

	 Total
	47
	100%




The table above shows that of all research subjects (47 people). 8.5% (4 people) had very low motivation to take part in trainer license training, 8.5% (4 people) had low motivation, 19.1 % (9 people) had moderate motivation, 44,7 % (21 people) have high motivation and 19.1% (9 people) have very high motivation to take part in the national level 1 physical trainer training. It can be concluded that the participants of the national level 1 physical trainer training held at STOK Bina Guna have high motivation to take part in the training. The following is a histogram of the distribution of the percentage level of motivation of research subjects.
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Figure 1. Histogram of the Frequency Distribution of the Percentage of Motivation Level for Participate in National Level 1 Physical Training

The results of the data analysis on the level of motivation to take part in the National Level 1 Physical Training training were based on intrinsic and extrinsic factors. Analysis of the percentage contribution of each factor is based on the comparison between the acquisition of real values and the acquisition of ideal values for each factor. The results of the analysis of the percentage contribution of each factor can be seen in the following table.

Table 2. Percentage of Contribution of Intrinsic and Extrinsic Motivation Factors Take Training Trainer National Level 1 Physique
	Factor
	Amount Item
	Real Score
	Ideal Score
	Percentage

	Intrinsic
	35
	983
	1645
	59.76%

	Extrinsic
	9
	229
	423
	54.14%



Visually, the percentage of intrinsic and extrinsic factors contributing to the motivation of participants in the national level 1 physical trainer training to take part in the national level 1 physical training is shown.
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Figure 2. Histogram of the Contribution of Intrinsic and Extrinsic Factors


Based on the table and figure above, it is known that the percentage of intrinsic factor contribution is 59.76%, while the extrinsic factor is 54.14% on the motivation to take part in the national level 1 physical trainer training. Based on these results, it can be concluded that the contribution of the two factors is almost the same, with the superior intrinsic factor 5.62% greater than the extrinsic factor. The results of the data analysis of each factor are described in more detail as follows.
Intrinsic Motivation Factor
The intrinsic factor consists of 35 statement items. Categorization of intrinsic factors is categorized into five categories, namely: very high, high, moderate, low, and very low. The results of the analysis of the frequency distribution of intrinsic factor can be seen in the following table.

Table 3. Frequency Distribution of Intrinsic Factor Percentage
	No
	Category
	Score Interval
	Frequency

	
	
	
	F(n)
	%

	1
	Very high
	>26.5
	10
	21.3

	2
	Tall
	20.43 to 26.5
	21
	44.7

	3
	Currently
	14.59 to 20.42
	7
	14.9

	4
	Low
	8.75 to 14.58
	4
	8.5

	5
	Very low
	8.75
	5
	10.6

	Total
	47
	100%


             
The table above shows that of all research subjects (47 people), 10.6% (5 people) have very low intrinsic motivation to followphysical trainer training at national level 1, 8.5% (4 people) had low intrinsic motivation, 14.9% (7 people) had moderate intrinsic motivation, 44.7% (21 people) had high intrinsic motivation, while Another 21.3% (10 people) have very high intrinsic motivation to take part in the national level 1 physical trainer training. Visually presented histogram of the percentage distribution of intrinsic factor.
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Figure 3.  HiStogram Frequency Distribution Percentage Intrinsic Factor Motivation to Participate in National Level 1 Physical Trainer Training

The intrinsic factor is composed of five indicators, namely: level 1 physical license training, interests, talents, job satisfaction, and the resulting work performance. Analysis of the percentage contribution of each indicator is based on the comparison of obtaining the real value and the acquisition of the ideal value for each indicator. In the following, the results of the analysis of the percentage contribution of the indicators that make up the intrinsic factor are presented.





Table 4. Summary of the Percentage Contribution of Each Indicator in Intrinsic Factors
	Indicator
	Amount Item
	Skor real
	Skor Ideal
	Percentage

	License training
	8
	237
	376
	63.03

	Interest
	6
	157
	282
	55.67

	Talent
	9
	307
	423
	72.58

	Job satisfaction
	6
	114
	282
	40.43

	Work performance
	6
	168
	282
	59.57



Based on the table above, it can be seen that the largest contribution to the intrinsic factor in the motivation to followpelaThe national level 1 physical trainer training is talent with a contribution of 72.58%. Interest indicators have the lowest contribution compared to other indicators. The following is a histogram of the percentage contribution of each indicator in the intrinsic factor.
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Figure 4.    Histogram of the Percentage Frequency Distribution of Each Indicator in the Intrinsic Factors of Motivation to Participate in the National Level 1 Physical Trainer Training.

Extrinsic Motivation Factor
Extrinsic factors are influenced by the environment. The intrinsic factor consists of 9 statement items. Categorization of intrinsic factors are categorized into five. Categorization of intrinsic factors is categorized into five categories, namely: very high, high, moderate, low, and very low. The results of the analysis of the frequency distribution of extrinsic factors can be seen in the following table.

Table 5. Frequency Distribution of the Percentage of Extrinsic Factors
	No
	Category
	Score Interval
	Frequency

	
	
	
	F(n)
	%

	1
	 Very high
	>6.75
	7
	14.9

	2
	 Tall
	5.26 to 6.75
	12
	25.2

	3
	 Currently
	3.76 to 5.25
	19
	40.4

	4
	 Low
	2.25 to 3.75
	5
	10.6

	5
	 Very low
	2.25
	4
	8.5

	Total
	47
	100%



The table above shows that of all research subjects (47 people), 8.5% (4 people) had very low extrinsic motivation to take part in the national level 1 physical trainer training, 10.6% (5 people) had extrinsic motivation. low, 40.4% (19 people) had moderate extrinsic motivation, 25.5% (12 people) had high extrinsic motivation, while another 14.9% (7 people) had very high extrinsic motivation to attend trainer training physical level 1 national. Visually presented histogram distribution of the percentage of extrinsic factors.
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Figure 5. Histogram of Frequency Distribution of Percentage of Motivational Intrinsic Factors to Participate in National Level 1 Physical Trainer Training

Extrinsic factors are influenced by the environment. The extrinsic factors are composed of three sub-indicators, namely: family, close friends, and organization. The percentage analysis of the contribution of each indicator is based on the comparison of obtaining real values and obtaining ideal values for each extrinsic indicator. The following presents the results of the analysis of the percentage contribution of the extrinsic factor constituent indicators.

Table 6. Summary of Percentage Contribution of Each Indicator in Extrinsic Factors
	Indicator
	Amount Item
	Skor Riil
	Skor Ideal
	Percentage

	Family
	3
	66
	141
	46.81

	Close friend
	3
	63
	141
	44.68

	Ororganization
	3
	100
	141
	70.92



Based on the table above, it can be seen that the largest contribution of extrinsic factors in the motivation to participate in the national level 1 physical trainer training is the organization with a contribution of 70.92%. The close friends indicator has the lowest contribution compared to other indicators. The following is a histogram of the percentage contribution of each indicator in extrinsic factors.
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Figure 6. Histogram of Frequency Distribution of the Percentage of Intrinsic Factors Motivation to Participate in the National Level 1 Physical Trainer Training.
CONCLUSION
Bebased on the research results obtained, and after making observationssoit can be concluded in general that motivationto take part in the national level 1 physical trainer trainingis High. Of course, this result is a very positive thing for the future. Participants' motivationNational Level 1 Physical Trainer Traininginfluenced by two factors, namely intrinsic and extrinsic factors. The results showed that the intrinsic factor was greater than the extrinsic factor. The intrinsic factor is 5.62% superior to the extrinsic factor. Intrinsic factors function because of the impulses that come from within the individual himself.
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