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This study is aimed to analyze some factors that affect the scepticism of  professional 
auditor. These factors are experience, independence, gender, and professional ethics. 
Population of  this research were 347 auditors who work at the public accounting firm 
in Central Java and Yogyakarta. Sampling technique used convenience sampling and 
obtained sample of  83 auditors. For collecting data, the writer used questionnaires. 
The method of  analyzing data was descriptive analysis and multiple regression analysis 
with IBM SPSS version 21 application. The statistical method used to examine the hy-
pothesis was Moderated Regression Analysis (MRA). The results of  this study indicate 
that the experience of  auditors, gender, and professional ethics have a significant effect 
on auditor professional scepticism. While independence, interaction of  experience and 
professional ethics, interaction of  independence and professional ethics, as well as the 
interaction of  gender and professional ethics have no significant effect on professional 
scepticism of  auditors. The conclusion of  this study is the need for experience, inde-
pendence, and high ethical awareness for male and female auditors to remain sceptical 
in every audit practice.
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INTRODUCTION

Financial information in the form of  financial 
statements presented by a company does not necessa-
rily describe all the economic activities of  the company 
and has been recorded as it should, financial statements 
may not be presented honestly in accordance with the 
actual situation in the company. Reliable financial infor-
mation must meet accounting principles, in accordan-
ce with existing standards and regulations. The more 
complex the society, the greater the possibility of  un-
reliable information received by decision makers. The 
reasons include information distance, bias and motives 
from information providers, the amount of  data, and the 
existence of  very complex exchange information (Arens 
et.al, 2015). Thus, independent services is needed, in-
dependent services provided by independent auditors 
who carry out audits, the auditor will focus on whether 
during the accounting period the information presented 
and recorded by the client have accurately described the 
event or economic event that occurs (Arens et al., 2015). 
In this case, the auditor's professional scepticism is nee-
ded to detect the presence or absence of  intentional or 

unintentional errors from the client.
The phenomenon that occurs that is many cases 

of  audit failure because auditor does not apply his scep-
ticism in the practice of  auditing. For example in the 
case of  the freezing of  the Public Accountant Meilina 
Pangaribuan license by the Minister of  Finance of  the 
Republic of  Indonesia that the AP has accepted and car-
ried out the audit engagement of  PT Jui Shin Indonesia 
for fiscal year 2015 has been audited by another KAP. In 
this case, the AP has not fully complied with the profes-
sional code of  ethics, and has not complied with the Au-
dit Standards (SPAP) related to the absence of  audit evi-
dence in PT Jui Shin Indonesia's Financial Statements 
for the 2015 book year on sales accounts, cost of  goods 
sales, and tax payable in conducting audits. The case of  
KAP audit failure Purwantono, Suherman & Surja an-
nounced the results of  the audit and provided a WTP 
opinion based on inadequate evidence of  telecommu-
nications companies in 2011. The finding began when 
Ernst & Young's (EY) KAP partner in the US conducted 
a study of  KAP audit results in Indonesia. They found 
that the audit results were not supported by appropriate 
data and evidence, namely in the leasing of  more than 
4 thousand cellular tower units. However, EY affiliated 
KAP released an audit result report with an unqualified 
status (WTP).

© 2020 Published by UNNES. This is an open access  
article under the CC BY license (http://creativecommons.org/licenses/by/4.0/)
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Research conducted by Suraida (2005), Payne & 
Ramsay (2005), Anisma et.al., (2011), and Oktania & 
Suryono (2013) which state that experience has a signifi-
cant effect on auditor professional scepticism. Different 
from research of  Hadi (2014), the result obtained proves 
that the more experienced auditors the lower their pro-
fessional scepticism. A’yun & Kurnia (2015) and Handa-
yani & Ayu (2015) that auditor independence influences 
auditor professional scepticism, while research of  Ok-
taviani (2015) shows that independence does not sig-
nificantly influence on auditor professional scepticism. 
Charron & Lowe (2008) found that female management 
was more sceptical than male. Whereas in the study of  
Larimbi (2012), the result indicates that gender has no 
effect on auditor professional skepticism.

This study aims to examine the effect of  experien-
ce, independence, gender, and professional ethics variab-
les on auditor professional scepticism. The originality of  
the research is to use the moderating variable of  profes-
sional ethics which is also used as an independent va-
riable. Ethics will lead auditors attitude and behaviour in 
carrying out audit tasks and basically the auditors carry 
out audit tasks in accordance with the ethical principles 
they hold, applicable regulations and audit procedures 
that have been prepared with due regard to objectivity, 
integrity, professional prudence and professional at-
titude. With this ethical impulse experience, indepen-
dence, and gender can have a stronger effect on auditor 
professional scepticism.

Cognitive dissonance theory explains the effect 
of  experience and independence on auditor professio-
nal scepticism with professional ethics as a moderator 
if  there is a cognitive dissonance in the auditor when 
detecting fraud to remain sceptical. Gender influence on 
auditor professional scepticism is explained by the theo-
ry of  selectivity hypothesis.

Experience is an important aspect of  auditors in 
carrying out audit assignments. Nelson (2009) stated 
that the emerge of  auditor professional scepticism can 
be facilitated from experience, when the experience has 
provided knowledge about the frequency of  errors and 
non-errors, as well as showing misstatements in finan-
cial statements to high-risk evidence patterns. Someti-
mes the auditor will experience dissonance with comp-
lex tasks and the auditor's flying hours which are getting 
higher, causing high cognitive dissonance. The auditors 
will try to reduce the disharmony by changing their be-
haviour to be more professional. Research by Suraida 
(2005) and Payne & Ramsay (2005) prove that experi-
ence influences auditor's professional scepticism. This 
is supported by research of  Anisma et.al., (2011), and 
Oktania & Suryono (2013) that experience significantly 
influences on auditor professional skepticism.

The auditor who has a lot of  experience in au-
diting makes higher level of  scepticism possessed by 
the auditor. Experienced auditors will be more selective 
about relevant information, thus influencing an auditor 
to have an attitude of  professional scepticism.

H
1
: 	 Experience partially has a significant positive 

effect on auditor professional scepticism

Independent attitude is an attitude that is not ea-
sily influenced, by not having a conflict of  interest, re-
mains objective in every assessment and behaves by hol-
ding the principle of  high integrity. Sukriah (2009) stated 
that support for independent attitude is needed when the 
auditor collects any information needed in making audit 
decisions. In the theory of  cognitive dissonance which 
states that the gap between the two cognitive elements 
those are inconsistent and creates psychological discom-
fort. With the cognitive dissonance, someone will try to 
reduce the dissonance in order to be consistent. Auditors 
who have high trust to the client cause a high dissonan-
ce, so that they are satisfied with the client's explanation 
by not considering his professional prudence and not 
being vigilant. This causes the auditor's scepticism to be 
at a low level. Research of  Attamimi (2015) shows that 
independence has a significant effect on auditor profes-
sional scepticism. The result of  the study is supported 
by A’yun & Kurnia (2015) and Handayani & Ayu (2015) 
that auditor independence influences the auditor's pro-
fessional scepticism. The higher the auditor's indepen-
dent attitude, the higher the scepticism he has.

The more the auditor is independent in the audit, 
the higher the level of  scepticism. Independent auditors 
will maintain their integrity, act objectively, and main-
tain an attitude of  professional scepticism.

H
2
: 	 Independence partially has a significant positive 

effect on auditor professional scepticism

Male and female have differences in completing 
work and processing information which has more or 
less influenced the procedure of  certain tasks in certain 
conditions. Bringing different values and traits between 
male and female to the workplace can cause different 
responses to their work. Differences in performance bet-
ween male and female who have different characteristics 
make gender an indicator to measure auditor professio-
nal scepticism (Pratiwi & Januarti, 2013). In the theory 
of  selectivity hypothesis explains that there are funda-
mental differences between male and female in proces-
sing the information obtained. Female use all available 
information, be more comprehensive, and do an analy-
sis of  each available piece of  information. Meanwhile, 
male are more likely to process information in a limited 
and not detailed manner. In this theory, it is assessed 
that female auditors are more sceptical than male audi-
tors. Charron & Lowe (2008) found that female manage-
ment are more sceptical than male.

Gender is predicted to influence auditor profes-
sional scepticism, given that gender differences between 
male and female clearly influence the way they resolve 
problems, act and behave.

H
3
: 	 Gender partially has a significant effect on audi-

tor professional scepticism

Professional ethics is a set of  principles or moral 
values that are recognized and applied in professional 
accounting organizations. In cognitive dissonance the-
ory, it is explained about the gap between two cognitive 
elements that are inconsistent and creating psychological 
discomfort. With the existence of  cognitive dissonance, 
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someone will try to reduce the dissonance in order to be 
consistent. The theory explains that auditor must always 
adhere to the professional code of  ethics, so that when 
dissonance occurs that results in inconsistencies arising, 
the auditor can align the situation with his behaviour 
and attitudes in accordance with the auditor's professio-
nal ethics so that the auditor's professional scepticism is 
expected to be maintained.

Research by Suraida (2005), Gusti & Ali (2008) 
and Silalahi (2013)  find that ethics significantly influen-
ce auditor professional scepticism. This result is consis-
tent with research by Winantyadi & Waluyo (2014) and  
Attamimi (2015) that professional ethics significantly 
influence auditor professional scepticism.

H
4
: 	 Professional Ethics partially has a significant 

positive effect on auditor professional scepti-
cism

	 In the basic principles of  ethics, competence 
and professional prudence are stated that auditors in 
planning and carrying out audit assignments must be 
competent and professionally careful, assure clients 
that the auditors are competent in the field of  auditing 
and having adequate expertise about audits and acting 
in earnest and be careful in accordance with applicab-
le audit procedures and standards. With the existence 
of  cognitive dissonance, someone will try to reduce the 
dissonance in order to be consistent. When dissonance 
occurs to auditors who have high flight hours and the 
complexity of  the tasks handled by the auditors, they 
will try to be more professional in their assignments. The 
professionalism of  an auditor indicates that the auditor 
complies with the professional code of  ethics. Experien-
ce will have a stronger influence on auditor professional 
scepticism when the auditor has and adheres to profes-
sional ethics. Professional ethics will guide auditors to 
carry out assignments in accordance with their compe-
tencies and sufficient expertise regarding auditing and 
act seriously and carefully in accordance with applicable 
audit procedures and standards.

H
5
: 	 Professional ethics strengthen the relationship 

between experience with auditor professional 
scepticism

	 SPAP (2013) SA 220.A16 states that in an audit 
engagement concerning the public interest, as stipulated 
in the code of  ethics, the auditor must be independent 
of  the entity being audited. In cognitive dissonance the-
ory, it is explained about the gap between two cognitive 
elements that are inconsistent and create psychological 
discomfort. With the existence of  cognitive dissonan-
ce, someone will try to reduce the dissonance in order 
to be consistent. Pressure from the client can cause an 
auditor's independence to be in a weak spot so that the 
auditor is in a position of  dilemma in his assignment. 
In this case, the auditor is required to fulfil the client's 
wishes but on the other hand, these actions can violate 
the professional standards set out in the code of  ethics. 
Independence will increasingly have a stronger influen-
ce on auditor professional scepticism when the auditor 
has and holds fast to professional ethics. Professional et-

hics will guide auditors to carry out assignments with an 
objective and independent attitude. In this case, ethics is 
predicted to strengthen the influence of  independence 
with auditor professional scepticism.

H
6
: 	 Professional ethics strengthen the relationship 

between independence and auditor professional 
scepticism

One of  the issues discussed in the ethics, business, 
and psychology literature is whether when identifying 
and acknowledging ethical or unethical events women 
are more sensitive than men, or whether women have 
a better background and moral development than men 
(Muthmainah, 2006). In the theory of  cognitive disso-
nance which states that the gap between the two cogni-
tive elements which are inconsistent and creates psycho-
logical discomfort. With the existence of  cognitive 
dissonance, someone will try to reduce the dissonance 
in order to be consistent. Both male and female auditors 
must remain sceptical of  the evidence and response from 
clients and remain vigilant as well as remain professio-
nal in accordance with the ethical principles of  their 
profession. Professional ethics will guide auditors both 
male and female auditors to be sceptical in their audit 
work. Professional ethics binds all auditors regardless of  
gender, applies to both male and female auditors. 

H
7
: 	 Professional ethics strengthens the relationship 

between gender and auditor professional scepti-
cism

RESEARCH METHODS

	 This study used a quantitative approach. The 
population used was all Auditors or Public Accountants 
who work at KAP in Central Java and Yogyakarta Regi-
on registered in the IAPI directory in  2017 as many as 
347 auditors. The sample is determined by convenience 
sampling technique, as many as 83 auditors. The variab-
le used was the dependent variable that is auditor profes-
sional scepticism. Experience, independence, gender are 
as independent variables and professional ethics as an 
independent variable as well as a moderating variable. 
The definitions and measurements of  variables are sum-
marized in table 1.

The type of  data was primary data with data col-
lection technique using questionnaire technique. Data 
analysis techniques used descriptive statistics and mo-
derated regression analysis (MRA). The MRA model is 
shown by equation 1:

Y = α + β1X1 + β2X2 + β3X3 +β4Z + β5X1*Z + β6X2*Z + 
β7X3*Z + e.............................................................(1)

RESULTS AND DISCUSSIONS

Descriptive analysis of  variables consists of  the 
mean, maximum value, minimum value, and frequency 
distribution of  each variable. The results of  the descripti-
ve analysis of  the variables are presented in table 2. 

The Kolmogorov-Smirnov test shows the result 
that the data used in this study are normally distributed. 
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Table 1. Research Variables and Measurement Indicators
Variables Definition Indicators

Auditor 
Professional 
Scepticism (Y)

Professional scepticism is an attitude that includes a 
questioning mind, being alert to conditions which in-
dicate the possibility of  misstatement caused by fraud 
or error, and a critical assessment of  audit evidence 
(SPAP, 2013 section 200)

1.	 Questioning Mind 
2.	 Suspension of  Judgment
3.	 Search for Knowledge
4.	 Interpersonal Understanding
5.	 Self-confidence
6.	 Self-determination

Experience (X
1
) Is the level of  mastery of  auditor’s knowledge and 

skills in his work that can be measured by the length 
of  work, number of  audits, and types of  companies 
that have been audited (Khoiriyah, 2013)

1.	 Length of  work
2.	 Number of  audit tasks (Attamimi, 

2015)

Independence
(X

2
)

independence as the attitude of  a public accountant 
to have no personal interest in carrying out his duties, 
which is contrary to the principles of  integrity and ob-
jectivity (Kode Etik IAI, 2011)

1.	 Independence in mind 
2.	 Independence in appearance 
(Arens et.al., 2015)

Gender (X
3
) Gender is an analytical concept used to identify differ-

ences between men and women from a non-biological 
perspective, namely from social, cultural, and psycho-
logical aspects (Muthmainah, 2006).

1.	 Female auditors rated 0
2.	 Male auditors rated
(Ghozali, 2016)

Professional 
Ethics (Z)

Professional ethics is a characteristic of  a profession 
that distinguishes one profession from another, which 
functions to regulate the behaviour of  its members 
(Murtanto & Marini 2003).

1.	 Personality
2.	 Professional skills
3.	 Responsibility
4.	 mplementation of  the code of  

ethics
5.	 Improvement of  the code of  ethics

Table 2. Descriptive test results of  variables
Interval Frequency % Category Min Max Mean Category

Auditor Professional Scepticism
52 – 60 9 10.84% Very sceptical 31 59 45.76 Sceptical
42 – 51 64 77.11% Sceptical
32 – 41 9 10.84% Neutral
22 – 31 1 1.21% Not Sceptical
12 – 21 0 0% Very Not Sceptical

Auditor Experience
26-30 38 45.78% Very Experienced 20 30 25.72 Experienced 
21-25 43 51.81% Experienced
16-20 2 2.41% Neutral
11-15 0 0% Inexperienced
6-10 0 0% Very Inexperienced

Auditor Independence
26-30 41 49.40% Very Independent 18 30 25.77 Independent
21-25 41 49.40% Independent
16-20 1 1.20% Neutral
11-15 0 0% Not Independent
6-10 0 0% Very Not Independent

Professional Ethics
57-65 26 31.33% Very ethical 39 64 54.12 Ethical 
46-56 55 66.27% Ethical
35-45 2 2.40% Neutral
24-34 0 0% Unethical
13-23 0 0% Very Unethical
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It can be seen in Asymp. Sig. (2 tailed) value where the 
probability value is more than a significant level of  0.05, 
that is the probability value which indicates the value 
of  0.343. The multicollinearity test shows the result that 
the tolerance value of  each independent variable shows 
value more than 0.10 and the VIF value does not ex-
ceed 10, so there is no multicollinearity between the 
independent variables in the regression model. The he-
teroscedasticity test conducted with Glejser test shows 
the results of  the probability of  significance above 0.05, 
which means that the research model has a homogeneo-
us distribution and is free from heteroscedasticity. Based 
on the results of  the MRA test, the regression equations 
that can be arranged in equation 2:

Y = -110.462 + 6.496 X1 – 1.425 X2 + 31.228 X3 + 2.683 Z 
– 0.109 (X1*Z) + 0.023 (X2*Z) – 0.549 (X3*Z)..... (2)

The result of  the regression analysis shows that 
the coefficient of  determination of  adjusted R square is 
0.203. This means that 20.3% of  auditor professional 
scepticism can be explained by the variables of  experien-
ce, independence, gender, and professional ethics. Me-
anwhile, the remaining 0.797 or 79.7% is explained by 
other variables outside the regression model. The results 
of  partial hypothesis testing with a significance level of  
a = 0.05 are presented in Table 3.

The Effect of Experience on Auditor Professional 
Scepticism

The result of  the partial significance test indicates 
that the first hypothesis (H1) that is experience partially 
has a significant positive effect on auditor professional 
scepticism is accepted. Experience is an important as-
pect of  auditors in conducting audit assignments. In the 
theory of  cognitive dissonance, it is explained that basi-
cally, someone likes consistency and behaves in harmo-
ny. With the existence of  cognitive dissonance, someone 
will try to reduce the dissonance in order to be consis-
tent. Sometimes the auditor will experience dissonance 
with complex tasks and the auditor's flying hours which 
are getting higher, causing high cognitive dissonance. 
Auditors will try to reduce the disharmony by changing 

their behaviour to be more professional. The auditor's 
experience will bring the auditor to be more structured, 
proficient, and thorough in carrying out audit tasks.

Descriptive statistical test results in table 2 in the 
experience variable, the average auditor perceives that in 
the practice of  auditing included in the experienced ca-
tegory. Furthermore, from the results of  the descriptive 
analysis of  the auditor's professional scepticism variable, 
the average auditor perceives that in the implementation 
of  audit practices are included in the sceptical catego-
ry. This means that the auditor professional scepticism 
in KAP in Central Java and Yogyakarta is one of  them 
caused by the auditor's experience in implementing 
audit practices. The result of  this study is in line with 
research by Suraida (2005), Payne & Ramsay (2005), 
Anisma et.al., (2011), and Oktania & Suryono (2013) 
which state that experience has a significant influence 
on auditor professional scepticism. The more experien-
ced auditor, the higher the scepticism.

The Effect of Independence on Auditor Professional 
Scepticism

The result of  the partial significance test shows 
that the second hypothesis (H2) of  partially independen-
ce has a significant positive effect on auditor professional 
scepticism. Independent attitude is an attitude that is not 
easily influenced, by not having a conflict of  interest, 
remains objective in every assessment and behaves by 
holding the principle of  high integrity. The result of  this 
study contradicts the cognitive dissonance theory, when 
dissonance occurs, the auditors in their assignment is re-
quired to take an attitude that is contrary to their perso-
nal attitudes, thus making auditors tend to change their 
attitudes to be aligned with what should be done. In this 
study, the attitude of  independence that should be app-
lied by the auditor has not been fully applied by the au-
ditor so that independence becomes weak and results in 
weak auditor professional scepticism. 

Descriptive statistical test results in table 2 in the 
auditor independence variable, the average auditor per-
ceives that in the implementation of  audit practices in-
cluded in the independent category. Furthermore, from 

Table 3. Summary of  Hypothesis Testing
Hypothesis β Sig. Results

H
1

Experience partially has a significant positive effect on auditor pro-
fessional scepticism

6.496 0.049 Accepted

H
2

Independence partially has a significant positive effect on auditor 
professional scepticism

-1.425 0.663 Rejected

H
3

Gender partially has a significant positive effect on auditor profes-
sional scepticism

31.228 0.018 Accepted

H
4

Professional ethics partially have a significant positive effect on au-
ditor professional scepticism

2.683 0.021 Accepted

H
5

Professional ethics strengthen the relationship between experience 
with auditor professional scepticism

-0.109 0.061 Rejected

H
6

Professional ethics strengthen the relationship between indepen-
dence and auditor scepticism

0.023 0.692 Rejected

H
7

Professional ethics strengthens the relationship between gender 
and auditor professional scepticism

-0.549 0.023 Rejected
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the results of  the descriptive analysis of  the auditor's 
professional scepticism variable, the average auditor per-
ceives that in the implementation of  audit practices are 
included in the sceptical category. Most of  the respon-
dents in this study are junior auditors. In every prepara-
tion of  the audit, every decision involves the team leader 
and members of  the audit team, so that intervention is 
possible that causes the junior auditor to become not in-
dependent. In addition to these external factors, it can 
also be from the internal factors of  auditor behaviour 
that require the auditor to be not independent.

An independent auditor will be more free in gi-
ving his opinion, with high independence, the auditor is 
able to reveal the mistakes made by the client, so the au-
ditor gives his opinion appropriately (Zu’amah, 2009). 
This happens because auditors often become not inde-
pendent due to external factors that demand that an au-
ditor is not independent.

The Effect of Gender on Auditor Professional Scepti-
cism

The results of  the partial significance test show 
that the third hypothesis (H3), gender partially has a 
significant positive effect on auditor professional scep-
ticism is accepted. Differences in performance between 
female and male have different characteristics to make 
gender an indicator to measure auditor professional 
scepticism. Descriptive statistical test results in this stu-
dy indicate that male auditors are more sceptical than 
female auditors. In the workplace, male and female car-
ry different values and traits which cause different res-
ponses to their work. Male auditors are more sceptical 
because social and cultural conditions, values and beha-
viuor, mentality, and emotionality which are better than 
female auditors. In the theory of  cognitive dissonance, 
it is explained that basically, someone likes consistency 
and behaves in harmony. With the existence of  cognitive 
dissonance, someone will try to reduce the dissonance 
in order to be consistent, both male auditors and female 
auditors must remain sceptical of  the evidence and the 
response from the client and remain vigilant as well as 
remain professional in accordance with the ethical prin-
ciples of  his profession. Therefore, gender influences on 
auditor's professional scepticism.

The result of  this study is different from the re-
search of  Larimbi (2012) that gender does not affect on 
auditor professional scepticism. The result of  this study 
is supported by the study of  Charron & Lowe (2008) 
that gender affects on auditor's professional scepticism.

The Effect of Professional Ethics on Auditor Profes-
sional Scepticism

The result of  the partial significance test shows 
that the fourth hypothesis (H4) which states that profes-
sional ethics partially has a significant positive effect on 
auditor's professional scepticism is accepted. The results 
of  descriptive statistical test in table 2 in the professional 
ethics variable, the average auditor perceives that in car-
rying out audit practices included in the ethical category. 
Furthermore, from the results of  the descriptive analysis 

of  the auditor's professional scepticism variable, the ave-
rage auditor perceives that in the implementation of  his 
audit practices is included in the sceptical category. This 
means that the auditor's professional scepticism in KAP 
in Central Java and Yogyakarta is one of  them caused 
by the ethical awareness of  an auditor to remain guided 
by and maintain a code of  ethics in the implementation 
of  audit practices.

The auditor's obligation to maintain ethical beha-
viour and adhere to a code of  ethics as an accountant 
influences his professional scepticism. The auditor who 
obeys the code of  ethics, the more the auditor is ethical 
the more his professional scepticism will be. Referring 
to the theory of  cognitive dissonance states that basical-
ly someone likes consistency and behaves in harmony, 
with the existence of  cognitive dissonance, someone will 
try to reduce the dissonance in order to be consistent. 
This means, humans are often required to do behaviour 
that is contrary to his attitude. Auditors or a public ac-
countant who has high ethical awareness means having 
a commitment to apply the public accountant's code of  
ethics. This commitment will prevent the auditor from 
committing violations that are contrary to professional 
ethics. Professional ethics lead auditors to act and be-
have as they should. Auditors who are ethical or apply 
ethics will be sceptical, to achieve qualified audits.

The result of  this study is supported by research 
of  Suraida (2005), Gusti & Ali (2008), Silalahi (2013), 
Winantyadi & Waluyo (2014) and  Attamimi (2015) 
that ethics has a significant effect on auditor professio-
nal scepticism. The more ethical an auditor will be, the 
higher the level of  professional scepticism owned by the 
auditor.

The Interaction of Professional Ethics and Experi-
ence with Auditor Professional Scepticism

The results of  the partial significance test show 
that the fifth hypothesis (H5) of  professional ethics st-
rengthens the relationship between experience and audi-
tor professional scepticism is rejected. It is basically so-
meone likes consistency and behaves in harmony. With 
the existence of  cognitive dissonance, someone will try 
to reduce the dissonance in order to be consistent. When 
dissonance occurs with complex auditor tasks and audi-
tor flight hours that are increasingly high, it causes high 
cognitive dissonance. The auditors will try to reduce the 
disharmony by changing their behaviour to be more pro-
fessional. However, in this study, high ethical awareness 
and sufficient auditor experience may not necessarily 
make an auditor more sceptical. 

In this study, the interaction of  professional ethics 
and experience has no effect on auditor professional 
scepticism. The auditor's scepticism can be influenced 
by external factors from the auditor, not from the inter-
nal factors of  the experience and ethical awareness of  
an auditor. The external factor, for example, is the long-
standing relationship with the client, which makes the 
auditor not sceptical in his audit assignments. Adequate 
auditor experience and maintained professional ethics 
from an auditor do not make an auditor to be sceptical.
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Interaction of Professional Ethics and Independence 
on Auditor Professional Scepticism

The results of  the partial significance test show 
that the sixth hypothesis (H6) of  professional ethics 
reinforces the relationship between independence and 
auditor professional scepticism is rejected. The result of  
this study contradicts the cognitive disssonance theory, 
which states that basically someone likes consistency 
and behaves in harmony. With the existence of  cogniti-
ve dissonance, someone will try to reduce the dissonan-
ce in order to be consistent. When dissonance occurs, 
then the auditor in his assignment is required to take an 
attitude that is contrary to their personal attitude, thus 
making auditors tend to change their attitudes to be in 
line with what should be done. In this study, the attitude 
of  independence and professional ethics that should be 
applied by the auditor has not been fully applied by the 
auditor so that independence becomes weak and ethical 
awareness decreases resulting in weak auditor professio-
nal scepticism.

The interaction of  professional ethics and inde-
pendence in this study do not influence auditor profes-
sional scepticism. The auditor's scepticism can be in-
fluenced by external factors from the auditor, not from 
the internal factors of  independence and ethical aware-
ness of  an auditor. The external factor is the pressure ob-
tained from the client which can cause the independence 
of  an auditor to be in a weak spot so that the auditor is 
in a position of  dilemma in his assignment. In this case, 
the auditor is required to fulfil the client's wishes but on 
the other hand, this action can violate the professional 
standards set out in the code of  ethics. Auditor indepen-
dence and professional ethics maintained by an auditor 
do not make an auditor be sceptical.

Interaction of Professional Ethics and Gender with 
Auditor Professional Scepticism

The results of  the partial significance test show 
that the seventh hypothesis (H7), professional ethics st-
rengthen the relationship between gender and auditor 
professional scepticism is rejected. Professional ethics 
will guide auditors both male and female auditors to be 
sceptical in carrying out their audit duties. In the theo-
ry of  cognitive dissonance explained that basically so-
meone likes consistency and behaves in harmony. With 
the existence of  cognitive dissonance, someone will try 
to reduce the dissonance in order to be consistent, both 
male and female auditors must remain sceptical on the 
evidence and response from the client and remain vi-
gilant and professional in accordance with the ethical 
principles of  his/her profession.

The interaction of  professional ethics and gender 
in this study do not affect auditor professional scepti-
cism. Auditors' scepticism can be influenced by exter-
nal factors of  auditors, not from internal factors, gender, 
and ethical awareness from an auditor. Internal factors 
of  social and cultural conditions, values and behaviour, 
mentality, and good emotion of  an auditor will make 
the auditor understand and have high ethical aware-
ness. Auditors' adherence to professional ethics does not 

make male or female auditors more sceptical in carrying 
out their assignments. The professional ethics of  audi-
tors actually weakens the sceptical attitude of  male and 
female auditors becoming weaker. This is because the 
auditors understand the location of  the gap of  profes-
sional ethics so that male and female auditors can put 
aside their scepticism, so their professional scepticism 
becomes weak in their audit practices. 

CONCLUSIONS

The results of  this study indicate that auditor ex-
perience, gender, and professional ethics have significant 
positive effects on auditor professional scepticism, while 
independence, interaction of  experience and professio-
nal ethics, interaction of  independence and professional 
ethics as well as interaction of  gender and auditor pro-
fessional ethics do not significantly influence on auditor 
professional scepticism. The simultaneous test shows a 
significant effect between the variables of  experience, 
independence, gender, professional ethics, the interacti-
on of  experience and professional ethics, the interaction 
of  independence and professional ethics as well as the 
interaction of  gender and professional ethics on profes-
sional scepticism. Further research is suggested to use 
other factors that can influence auditor professional 
scepticism such as workload and audit fees. Workload 
and audit fees are theoretically capable of  influencing 
auditor professional scepticism. The amount of  worklo-
ad owned by the auditor will cause the auditor to aban-
don his scepticism and related audit fees given by the 
client, high audit fees will pressure the auditor to give an 
opinion in accordance with the client's request.
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