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INTRODUCTION

The competition in the global economy
today cannot be denied. The availability of
qualified human resources (HR) capable of
supporting economic growth is one of the
factors for the success of development in a
country. The existence of the 4.0 industrial
revolution must be accompanied by human
resources who can keep up with the times. In-
donesia is faced with increasingly fierce com-
petition, especially in terms of human resour-
ces (HR). Moreover, the low human resources
in Indonesia will add to the tough competition
faced. Human resources are required to have
certain expertise and skills that support their
work and not stop optimizing their abilities
and expertise through formal education and
skills training. In line with Siagian (2003: 181)
states that human resources are important in
an organization. Education in Indonesia has
been designed to deliver the nation’s children
through global competition. Education levels
from early childhood to tertiary education
can be the choice of people in Indonesia. Se-
condary education is the level of education in
the formal education pathway which is a con-
tinuation of basic education, in the form of
high school, madrasah aliyah, vocational high
school, or other equivalent forms.

Vocational high school (SMK) is one of
the secondary schools in Indonesia that prepa-
res students especially to work in certain fields.
SMK offers education according to the skills
competencies that students are interested in.
Since the beginning, students have been equip-
ped with skills that support the world of work
and are expected to reduce unemployment in
Indonesia. In accordance with Government
Regulation Number 17 of 2010 article 76 pa-
ragraph 2c, it reads ‘“vocational secondary
education functions to equip students with
the skills of science and technology as well as
the vocational skills of the professions accor-
ding to the needs of society”. It is hoped that
SMK graduates can be absorbed in the world
of work in accordance with the competency
skills they have acquired at school. In accor-
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dance with the research of Chidinma Doku-
bo and Isaac Dokubo (2013) in Naharuddin
(2018: 160) states, “vocational education has
an important role to develop the development
economy, industrial growth, create jobs and
reduce poverty and unemployment”. Based
on this statement, it is hoped that vocational
education can help develop economic deve-
lopment, industrial growth, create jobs, and
reduce poverty and unemployment.

The Indonesian Badan Pusat Statistik
(BPS) February 2020 revealed that the most
open unemployment rate among vocational
graduates was 8.49%. Even though it is ho-
ped that SMK can be one of the government’s
solutions in reducing unemployment in Indo-
nesia. SMK will not be effective in reducing
unemployment if it only produces graduates
who are ready to work. In line with Presiden-
tial Instruction No. 9/2016 on the revitalizati-
on of SMKs, it is an appropriate and strategic
effort to overcome various problems faced by
SMK and a solution for SMK graduates en-
tering the world of work. One of them is the
need for synergy with the optimization of the
role of the BKK in schools to bridge between
job providers (DU / DI) and job seekers (gra-
duates).

Permenaker RI Number 39 of 2016 ar-
ticle 1 paragraph 17 reads, “BKK or the Spe-
cial Job Exchange is a service unit in seconda-
ry education units, higher education units, and
job training institutions that provide facilitati-
on for the placement of workers to alumni”.
BKK in a school is a way for students to get
information on the world of work. BKK can
play an important role in a school to help its
graduates to be absorbed by the available job
vacancies. BKK schools can be one way to as-
sist the government in solving unemployment
among vocational high school graduates. The
objectives of BKK according to Pambayun
(2014: 248) are: (1) Bringing together SMK
graduates with DU / DI; (2) Providing oppor-
tunities for mutual interaction between SMK
graduates and DU / DI to offer their compe-
tencies; (3) Improve the cooperation relation-
ship between SMK and DU / DI through the
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approach of SMK management personnel
with industry representatives; (4) Increase the
knowledge of SMK graduates about job op-
portunities in DU / DI, so that graduates can
choose job opportunities according to their
competence; (5) The recruitment process is in
accordance with the required work formation
and competencies; (6) Absorption of gradua-
tes into the world of work.

SMK Negeri 1 Purwodadi is one of the fa-
vorite schools in Grobogan. This is evidenced by
the great interest of the community to send their
children to SMK Negeri 1 Purwodadi. SMK Ne-
geri 1 Purwodadi offers 7 skill competencies inclu-
ding Accounting and Financial Institutions, Office
Management Automation, Online Marketing Bu-
siness, Network Computer Engineering, Multime-
dia, Fashion Design, and Tata Catering. There are
so many competency skills that are offered and stu-
dent interest is great, making SMK Negeri 1 Pur-
wodadi a favorite school in Grobogan.

The BKK at SMK Negeri 1 Purwoda-
di is a school work unit handled by a special
team to help the absorption of graduates into
the world of work. This Special Team also has
an organizational structure with a clear divi-
sion of labor. Binapenta Number Kep-1907
/ PPTK-PKK / X / 2018 concerning BKK
technical instructions article 8 the scope of
BKK activities, among others, (1) Registration
and data collection of job seekers who have
completed their education or training; (2) data
collection of job opportunities; (3) Providing
guidance to graduate job seckers to determine
their talents, interests, and abilities according
to the needs of users of labor or to work inde-
pendently; (4) Offers to users of labor regar-
ding the supply of labor; (5) Implementation
of verification as a follow-up to the delivery
and placement that has been carried out; (6)
Implementation of job fair activities and simi-
lar activities. Broadly speaking, the BKK work
mechanism is to help bring graduates into the
world of work based on graduate data accor-
ding to skill competencies. Meanwhile, the
world of work offers job vacancies at BKK in
schools.

Based on observations, documentation,

and initial interviews with Krishna Eka P. S,
S.Kom (BKK Secretary) on January 16, 2020,
information was obtained that the implemen-
tation of BKK’s role was not fully optimized.
There are still graduates who have not been
absorbed in the world of work. The optimal
role of BKK can be seen by the absorption of
graduates according to the Education Unit Ac-
creditation Instrument (IASP) (2020: 36) the
absorption capacity of SMK graduates must
be more than 75% of graduates working and
50% according to their fields through school
BKK. Indications of not yet optimal BKK ro-
les can be seen from the roles that have been
performed. BKK SMK Negeri 1 Purwodadi
has an organizational structure chart, but the
number of human resources of 4 people is still
considered insufficient to run BKK programs
because according to Binapenta Number Kep-
1907 / PPTK-PKK / X / 2018 regarding BKK
technical instructions Article 2, paragraph
5, at least 6 members of the BKK, including
the chairman of the BKK. BKK members of
SMK Negeri 1 Purwodadi come from subject
teachers who have to teach in class every day
so that they have limited time to carry out the
role of BKK. There are a number of gradua-
tes who are not yet employed and BKK ad-
ministrators have difficulty in delivering job
vacancies information to graduates because
graduates do not leave telephone numbers that
can be contacted. The existence of graduates
has been absorbed into the world of work, not
through BKK but rather obtains information
independently. The available job vacancies are
not fully in accordance with the competence
of the graduates’ expertise, causing some gra-
duates to work off-track or irrelevant to the
competence of their expertise.

Previous research has also been con-
ducted by Haryani. et al. In 2013, entitled
Existence, Role and Function of Special Job
Exchange Institutions in Vocational High
Schools. In his research, Haryani. et al. is a
qualitative descriptive study with a case stu-
dy approach. Information obtained from the
study shows that BKK has 5 roles, including
1) helping to improve the quality of schools
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and influencing the continuation of educati-
on development in SMK, 2) helping schools
to gain trust from the community to send their
children to SMK Negeri 1 Kalianda, 3) able
to bridge between schools with DU / DI as
users of labor, 4) able to bridge schools with
guardians of students in solving employment
problems; 5) able to help alumni who have not
found a job to work.

One of the previous studies by Sulistyo-
wati 2016 focused on specific job market per-
formance and quantitative methods. The no-
velty of this research lies in the aspects being
studied, namely the role of the BKK, the re-
search object of SMK Negeri 1 Purwodadi,
qualitative methods, as well as documentati-
on, observation, and interview data collection
techniques. Further research by Triana, Neni
in 2018 is qualitative research that focuses
more on actualizing aspects of the BKK servi-
ces. Whereas in this study the aspects studied
were the role of the BKK and the theory used
was using Binapenta regulations Number
Kep-1907 / PPTK-PKK / X / 2018 regarding
BKK technical instructions.

This study is different from previous stu-

dies, based on the results of preliminary ob-
servations found gaps between findings in the
field and existing theories. The originality or
novelty of the research offered is the role of a
special job market using Binapenta regulations
Kep-1907 / PPTK-PKK / X / 2018 regarding
BKK technical instructions. SMK Negeri 1
Purwodadi is the oldest SMK in Grobogan.
There is an industrial class at SMK Negeri 1
Purwodadi. Data for the last three years of
the BKK SMK Negeri 1 Purwodadi states that
there are still graduates who have not been ab-
sorbed into the world of work can be seen on
Image 1.

The BKK at SMK Negeri 1 Purwodadi
is expected to be able to carry out its role in
assisting the absorption of graduate’s emplo-
yment optimally. The importance of the role
of BKK as a bridge between job providers
(DU / DI) and job seekers (graduates) can
be one way to reduce unemployment among
SMK graduates. Based on the above backg-
round, this research will discuss” The Role of
the Bursa Kerja Khusus (BKK) in Assisting
the Absorption of graduates Employment”.

80%

70%

60%

50%

B Work

40%

H College

30%
20%
10%

0%

2018 2019

Entrepreneur
B NotWorking Yet

B RelevantWork

Image 1. Graduate Absorption Data
Source: Secondary data processed, 2020
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METHOD

This research method is descriptive with
a qualitative approach based on the problem
of the role of the BKKin assisting the absorp-
tion of graduate’s employment at SMK Nege-
ri 1 Purwodadi. This study uses a qualitative
approach that aims to examine the role of the
BKK based on the scope of the BKK, inclu-
ding a) Registration and data collection of job
seekers who have completed their education
or training; b) Data collection of job oppor-
tunities; c) Providing guidance to graduate
job seekers to find out their talents, interests,
and abilities according to the needs of labor
users or to try independently; d) Offers to
users of labor regarding the supply of labor;
e) Verification as a follow-up to the deliveries
and placements that have been made; f) The
implementation of job fairs and similar activi-
ties and obtain deeper meaning in accordance
with the research background at SMK Negeri
1 Purwodadi. This study provides an overview
of the actual conditions in the field. The data
generated from this research activity are in the
form of sentences that reveal facts in the field
so that they are expected to be able to provi-
de information and understanding of existing
conditions with relevant factual evidence.

The research design used a descriptive
qualitative research design. Suharsimi (2014:
3) the term “descriptive” comes from the Eng-
lish term to describe which means to describe
or describe something, such as circumstances,
conditions, situations, events, activities, and
others. In line with this opinion, it can be exp-
lained that qualitative descriptive is a way that
leads to a detailed and in-depth description of
a situation, as well as a relationship with the
main things found in the research objectives.
This study has 2 types of data sources, name-
ly primary data and secondary data. Primary
data sources researchers need to go directly to
the object of research through observation, in-
terviews. Sources of data come from parties
who have the authority or responsibility for
the object of research so that they can provide
clear and complete information about the ac-

tual background and conditions of the object
to be studied, which later can obtain data in
accordance with the facts in the field. 19 in-
formants were the source of information in
data collection in this study. In the interview
technique, the researcher needs to determine
the informant as the research subject. Rese-
arch subjects, in this case, are the Principal,
Deputy Public Relations Officer, Chairman of
BKK, Secretary of BKK, Treasurer of BKK,
and 14 graduates of SMK Negeri 1 Purwoda-
di. Meanwhile, to obtain secondary data sour-
ces, researchers look for relevant sources of
books or documents as a comparison to field
conditions.

Data collection techniques used in this
study are librarian research methods and field
study methods such as observation, documen-
tation, and interviews. First, systematic obser-
vation and recording of everything that hap-
pens in the field. In the observation activity,
researchers conducted direct observations in
the field to obtain the required information re-
garding, among others, the physical condition
of the BKK room, BKK services to graduates.
implementation of the BKK work program.
Then identified and adjusted to the data ob-
tained through interviews and documentati-
on. Second, the interview process was carried
out in accordance with the interview guide-
lines that had previously been arranged in a
structured and systematic manner. Interview
guidelines are guidelines used when conduc-
ting direct questions and answers with infor-
mants. This guideline contains questions that
will be asked of informants. The interview
guidelines were addressed to the Principal of
the School, Deputy Public Relations, Chair of
the BKK, Secretary of the BKK, Treasurer of
the BKK, and 14 graduates of SMK Negeri
1 Purwodadi. Guidelines are developed from
the role of the BKK based on the scope of the
BKK according to Binapenta No. Kep-1907
/ PPTK-PKK / X / 2018 regarding BKK
technical instructions article 8, including (1)
Registration and data collection of job seekers
who have completed their education or trai-
ning; (2) data collection of job opportunities;
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(3) Providing guidance to graduate job seekers
to determine their talents, interests, and abili-
ties according to the needs of users of labor or
to work independently; (4) Offers to users of
labor regarding the supply of labor; (5) Veri-
fication as a follow-up to deliveries and place-
ments that have been made; (6) Implementing
job fair activities and similar activities. The
scope is used as an indicator in making the in-
terview guideline grid. Third, documentation
in this study is used to find information about
data in the field in the form of documents, the
researcher identifies several documents that
are already available including BKK’s vision
and mission, organizational structure, job va-
cancies brochures, the number of graduates
absorbed in the world of work, types - various
BKK forms and reports, BKK establishment
letters, photos of room facilities, photos of the
interview process.

The validity of the data was obtained
using triangulation techniques by combining
various data collection techniques and exis-
ting data sources, namely comparing the ob-
servation data with interviews, comparing the
results of interviews between one informant
and another, and comparing the results of the
interview with related documents. Moleong
(2016: 324) which is used to measure objecti-
vity and validity of data, namely: 1) credibili-
ty; 2) transferability; 3) dependability; and 4)
confirmability. The data analysis model used
is interactive by reducing data, presenting
data, and drawing conclusions.

Data reduction is the process of selec-
ting, focusing on simplification, and transfor-
ming the crude data that appears in written
notes while in the field. Reducing data, the
researcher takes only important data and dis-
cards what is not important so that it is easy to
understand. After the researcher needs to com-
pile and compile the data so that conclusions
can be drawn. Data display is an effort to com-
pile a collection of information from the re-
sults of data reduction which is then presented
in a systematic report. Data presentation can
be in the form of brief descriptions, charts,
relationships between categories, flowcharts,
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and the like. In qualitative research, the pre-
sentation of data that is often used is narrative
text. Conclusion drawing, the researcher col-
lects data from the beginning and looks for the
meaning of the data that has been collected,
after which the researcher interprets the mea-
ning, compares the data, looks for data rela-
tionships with one another so that he can ans-
wer the formulation of the problem that the
researcher has made since the beginning.

The research procedure carried out be-
gan with several stages including the pre-field
stage, the fieldwork stage, and the data analy-
sis stage. The pre-field stage includes compi-
ling the research design, namely selecting the
research location, arranging permits, making
preliminary observations and assessing the
research location, selecting informants to tar-
get, preparing research equipment, and rese-
arch ethics issues. At the fieldwork stage, the
researcher collected the necessary data, both
primary data and secondary data, which were
broadly obtained from informants and docu-
ments. Then from the data identification is
carried out to explain the condition of the ob-
ject from the research focus that has been de-
termined by the researcher to produce accura-
te data from the object under study. After the
researcher obtains the required data from the
research results, the next step is to compile the
data in the form of a report. In preparing this
report, it must be compiled systematically and
using applicable guidelines, so that it is hoped
that the results of this study can provide infor-
mation to others and become a guideline for
further research.

RESULT AND DISCUSSION

The role defined by Biddle & Thomas
in Sarwono (2014: 215) is a series of formu-
las that limit the expected behaviors of certain
position holders. When a person exercises his
rights and obligations according to his posi-
tion, he plays a role. Levinson in Coser (1964:
204) in Soekanto (2007: 213) states, roles in-
clude 3 things as follows: 1) Roles include
norms that are related to one’s position or pla-
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ce in society. Role in this sense is a series of
rules that guide a person in social life. 2) Role
is a concept of what individuals can do in so-
ciety as an organization. 3) The role can also
be said as individual behavior that is impor-
tant for the social structure of society.

The role of the description above can
be concluded that is a form of the position
(status) obtained by a person or institution.
This form can be in the form of responsible
actions according to the position that a person
or agency has. Based on these matters, when
linked to a BKK, the role consists of the sco-
pe of the BKK. The role of the BKK is based
on the scope of its activities according to Bi-
napenta No. Kep-1907 / PPTK-PKK / X /
2018 regarding BKK technical instructions
article 8, states that: (1) Registration and data
collection of job seekers who have completed
their education or training; (2) data collection
of job opportunities; (3) Guiding to graduate
job seekers to determine their talents, interests,
and abilities according to the needs of users of
labor or to work independently; (4) Offers to
users of labor regarding the supply of labor;
(5) Verification as a follow-up to the delive-
ry and placement that has been carried out;
(6) Implementation of job fair activities and
similar activities. Based on the results of in-
terviews with informants while at the research
location, information was obtained about the
role of BKK SMK Negeri 1 Purwodadi based
on the scope of activities as follows:

Registration and data collection of job seek-
ers who have completed their education or
training

Graduate registration is the stage after
registering prospective graduates to help regis-
ter graduates who are interested in working af-
ter graduating from school to the desired DU
/ DI. Data collection on graduates is meant
to collect data on prospective graduates regar-
ding student biodata, student formal educati-
on data, desires after graduation, and parental
data. After becoming a graduate, there will
be more records regarding the search for gra-
duates containing name, cellphone number,

occupation, work address, continuing educa-
tion, address to continue, entrepreneurship,
business address, not yet working, relevant
work. BKK SMK Negeri 1 Purwodadi does
not make any special requirements in hel-
ping graduates. All graduates of SMK Negeri
1 Purwodadi will be assisted in finding jobs.
Even high-class graduates, if they haven’t got
a job, will be assisted by BKK regarding job
information.

The data collection of prospective gra-
duates is carried out by BKK SMK Negeri 1
Purwodadi by providing student biodata forms
before the national exam to fill in prospective
graduates. Registration of graduates is carried
out to help register prospective graduates to
work based on data collection of prospective
graduates who are interested in working after
graduation but with the approval of the gra-
duates. Meanwhile, the search for graduates
is carried out online via google form because
students have graduated and will rarely meet
at school and due to the pandemic.

The results of observations were made
by observing how the BKK conducted gradua-
te searches including filling in online searches
by providing a google form link to graduates
through the WA graduate group. The existing
graduate traceability data is also used to me-
asure the absorption of graduates in the world
of work. The absorption data is a BKK report
to the Ministry of Education and Culture
and the Ministry of Manpower. The link for
tracing graduates is the responsibility of the
BKK, Deputy Public Relations, and the Prin-
cipal of the School. Meanwhile, the results of
the documentation from the registration and
data collection of prospective graduates and
the tracing of graduates obtained from the
BKK of SMK Negeri 1 Purwodadi, namely,
registration and data collection of prospecti-
ve graduates in the form of books with data
covers for prospective alumni per skill com-
petency has 1 different book. Tracing 2020
graduates is still in the form of documents on
computers because the activities are still on-
going. However, the search for graduates of
2018 and 2019 already exists in the form of
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a book with the cover of the search for gra-
duates of the year concerned. The prospecti-
ve graduate link is filled in around February.
Followed by a new link with a different format
from the previous link as a graduate search
that is made after becoming a graduate and
can be accessed by graduates.

The role of BKK at SMK Negeri 1 Pur-
wodadi regarding registration and data collec-
tion of job seekers who have completed their
education or training has 2 activity sessions.
First, for prospective graduates, registration
and data collection on the identity of pros-
pective graduates is carried out in February by
filling in a form provided by the BKK which
can be filled in directly by prospective gradua-
tes or also by junior level as a tracer. Second,
search for graduates is carried out after beco-
ming graduates by online filling in the search
link from BKK which is shared in the WA gra-
duate group. Online searches were only car-
ried out in 2020 during the pandemic. In the
previous years 2018 and 2019, the search for
graduates was carried out manually by way of
graduates filling in books that had been prepa-
red by BKK. Fill it out when graduates take
a diploma to school or legalize. According
to Kemenristekdikti (2011) in Harianto et al.
(2019: 3) explains that the tracer study aims to
trace the tracks of graduates after graduation
and aims to determine the outcome of educa-
tion in the form of the transition from educa-
tion to the world of work.

The level of absorption of graduates in
the world of work based on the Education Unit
Accreditation Instrument (2020: 36) states
that at level 4 the absorption capacity of SMK
graduates must be more than 75% of gradua-
tes working and 50% according to their fields
through school BKK. At level 3 the absorption
capacity of SMK graduates is a maximum of
75% of graduates working and 50% according
to their fields through school BKK. Level 2,
the absorption capacity of SMK graduates is
a maximum of 50% of graduates working and
25% according to their fields through school
BKK. At Level 1, the absorption capacity of
SMK graduates is less than 25% of gradua-

32

tes getting jobs The absorption of graduates
at SMK Negeri 1 Purwodadi shows at level
2 and 3 in 2018 and 2019. Even though they
do not reach level 4, many graduates continue
to college, which means that the absorption
of graduates is quite high for SMK Negeri 1
Purwodadi which is carried out by BKK. Es-
pecially for graduates in 2020 as of October
23, 2020, the number of new graduates was
successfully traced (45.61%). 2020 graduates
show that absorption at level 3 shows that it is
quite good even during a pandemic.

BKK SMK Negeri 1 Purwodadi in re-
gistering and collecting data on graduates has
obstacles, namely graduates who cannot be
contacted again because they have changed
their cellphone numbers. Efforts that can be
made by BKK with these obstacles are to warn
graduates to notify the school if they have
to change their cellphone numbers and can
cooperate in tracing graduates. Filling in gra-
duate tracing can also be done with the help
of peers reminding each other because it is
done online. It could also be when a graduate
comes to school to take care of a diploma to
be reminded again in filling out the graduate
search.

Data collection of job opportunities

BKK SMK Negeri 1 Purwodadi is selec-
tive in taking job vacancies offered by DU /
DI partners. Job vacancies that are accepted
are selected which do not charge fees when
holding recruitment. Job vacancies origina-
ting from abroad must collaborate with the lo-
cal Manpower Office according to regulations.
Available job vacancies must be following the
skill competencies offered at SMK Negeri 1
Purwodadi so that graduates can be absorbed
properly. BKK SMK Negeri 1 Purwodadi in
getting job information. Work information is
obtained from the lobby conducted by BKK to
partner DU / DI. The lobby is a cooperation
negotiation. So that job vacancies information
can be obtained by BKK SMK Negeri 1 Pur-
wodadi. Apart from BKK who came directly,
there was also the opposite, namely DU / DI
partners offering job information.
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Source: Secondary data processed, 2020

BKK provides information on job va-
cancies to graduates through the WA gradua-
tes group. Graduates who want information
can also come directly to the school to ask
questions directly to BKK. During the pan-
demic, SMK Negeri 1 Purwodadi hopes that
graduates who come to ask questions directly
to schools do not collect time. responses from
graduates regarding job vacancies that have
been given by BKK still need to be impro-
ved. Job vacancies have decreased due to the
pandemic. BKK strives to always be active in
providing information when there are job va-
cancies. Graduates feel helped by the job in-
formation provided by BKK because gradua-
tes do not need to find out themselves about
the work information of a company. Gradua-
tes hope that BKK will do its best to get more
extensive work information.

The role of BKK at SMK Negeri 1 Pur-
wodadi regarding data collection of available
job vacancies is done through BKK contac-
ting DU / DI partners offering workers and
asking about job vacancies. Job vacancies can
also come from DU / DI who contact BKK
SMK Negeri 1 Purwodadi. Work informati-
on is conveyed by BKK to graduates through
the online WA group or graduates can come

directly to ask BKK. In cooperating with DU
/ DI, BKK SMK Negeri 1 Purwodadi is very
selective. In line with Utami and Joko Widodo
(2014: 420) explaining, the process of identi-
fying job vacancies is carried out to find out
available job vacancies according to the com-
petence of graduate skills. BKK collects com-
pany information and job offer information.
The information about the company that is
being sought is about the status of the compa-
ny, not a fake company. Furthermore, the job
vacancies offered are in accordance with the
existing competency skills at SMK Negeri 1
Purwodadi. Hartono (2016: 126-127) explains
that career information can be in quantitati-
ve form, for example, statistical data and job
trends, while the qualitative form of informa-
tion is for example job descriptions, job requi-
rements, types of jobs. BKK SMK Negeri 1
Purwodadi in providing career information
is only in the form of qualitative career infor-
mation, namely job descriptions, job require-
ments, types of jobs.

The job offers offered by BKK SMK Ne-
geri 1 Purwodadi needs to be increased again
because it coincides with the pandemic peri-
od, the reduced availability of job vacancies.
BKK delivers information online in the WA
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alumni group. This delivery is quite effective
in a pandemic period. Hartono (2016: 135),
several things need to be considered in see-
king career or work information for gradua-
tes, among others, “recruitment requirements,
working conditions, employment status, sala-
ry, professional allowances, pension security,
and promotion system”. The career informa-
tion that BKK gets can be in the form of avai-
lable jobs, job opportunities, and requirements
to enter the world of work so that graduates
can prepare themselves to fill these opportu-
nities.

The barrier to job information at this
point is that DU / DI partners have experi-
enced a decline in job availability due to the
pandemic. So that graduates have difficulty
getting a job. Another obstacle is the difficul-
ty in providing job information to graduates
because they cannot collect time. BKK SMK
Negeri 1 Purwodadi admitted job availabi-
lity was very scarce due to the effects of the
pandemic. Overcoming barriers to job infor-
mation is done using the BKK SMK Negeri
1 Purwodadi always actively communicating
with the Manpower Office to get informati-
on about the development of existing job va-

cancies. Always communicate with DU / DI
partners actively to get accurate information
on job vacancies. Job information is carried
out to DU / DI partners and graduates online
during a pandemic.

Providing guidance to graduate job seek-
ers to determine their talents, interests, and
abilities according to the needs of users of
labor or to work independently

Providing guidance to graduates from
BKK related to job information and career
guidance. Providing such guidance to help
graduates gain career knowledge so that they
can decide which career to choose. BKK
SMK Negeri 1 Purwodadi is said to not pro-
vide specific guidance. But it provides socia-
lization about job information and opens a
private question and answers session online if
some students or graduates want to find out
information about jobs. Providing guidance
about interests, talents is the duty of Guidan-
ce Counseling. Other guidance in the form of
making job application letters, curriculum vi-
tae, procedures for job interviews is also not
provided by BKK but is already in the Indone-
sian language subject.

| DU/DI

BKK SMK Negesi 1 Puwodadi |«

“\

e

[ Job vacancies information ]

4

Graduates }

W

{ Whatsapp sroups, come to BKK. J

Image 3. The flow of Role 2 BKK
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The role of BKK at SMK Negeri 1 Pur-
wodadi regarding providing guidance to gra-
duate job seekers to find out their talents, in-
terests, and abilities according to the needs of
labor users or to try independently is not speci-
fically called providing guidance. BKK SMK
Negeri 1 Purwodadi provides more informati-
on on job vacancies. BKK SMK Negeri 1 Pur-
wodadi in providing career guidance cannot
specifically be called guidance but has other
forms of guidance. The guidance that is car-
ried out by BKK is with face-to-face guidance
to graduates, guidance for character building
comes from schools, guidance from teachers
in the form of motivation. If some students
or graduates need more in-depth information
and in the form of guidance, it can be done
privately via WA or face to face with the BKK.

Providing guidance to graduates by
BKK is intended to assist students and gra-
duates in determining careers according to
their interests and abilities so that graduates
can prepare themselves for these career choi-
ces. Career guidance according to Gani (1996:
11) states that “Career guidance is a process of
assistance, service, and approach to individu-
als, (students/adolescents) so that the indivi-
dual concerned can know himself, understand
himself, and know the world of work, plan
his future, with the form of life he expects, to
determine his choice, and to make a decision
that this decision is the most appropriate; fol-
lowing the circumstances of himself related

to the requirements and demands of the job/
career he chooses. ”

BKK SMK Negeri 1 Purwodadi in pro-
viding career guidance cannot specifically be
called guidance but has other forms of guidan-
ce. BKK cannot be called providing guidance
because the task of providing career guidance
is more done by Counseling Guidance. The
guidance that is carried out by BKK is with
face-to-face guidance to graduates, guidance
for character building comes from schools,
guidance from teachers in the form of motiva-
tion. In line with Hardini in Putra et al. (2018:
137) states that career guidance from BKK can
be in the form of character-building programs
and guest teacher activities. So other forms of
guidance provided by BKK have been good
in providing direction, guidance to graduates
regarding work interests, entrepreneurship, or
continuing to college.

The guidance provided by BKK is used
by graduates who are not yet 18 years old to
ask questions about how to get a job. It is kno-
wn that companies cannot employ graduates
who are less than 18 years old. Companies can
get sanctions if they employ workers under
18 years of age. Advice to graduates who are
less than 18 years of age to work in the retail,
home industry. Companies that already have
ISO cannot employ workers under 18 years of
age. Graduates can wait beforehand to be able
to work in ISO companies or work as advised
by BKK.

BKK SMKN 1 Purwodadi } _______

Coordination

_____ ' Counseling guidance ]

Image 4. The flow of Role 3 BKK
Source: Secondary data processed, 2020

Guidance ]
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Offers to users of labor regarding the supply
of labor

The BKK offer at SMK Negeri 1 Pur-
wodadi is made to get DU / DI that has job
vacancy information. If the BKK and DU /
DI agree, then there will be cooperation. The
world of work that collaborates with BKK
SMK Negeri 1 Purwodadi is around more
than 50. BKK SMK Negeri 1 Purwodadi has
long been established so that there have also
been many working relationships. So it is ho-
ped that with the many DU / DI partners, it
can absorb graduates in the world of work.
DU / DI fields that work together with BKK
SMK Negeri 1 Purwodadi are diverse, such as,
garment, retail.

DU / DI that has collaborated with
BKK SMK Negeri 1 Purwodadi can conduct
socialization and recruitment in high schools
with the permission of the Principal. The
implementation so as not to disturb learning
hours is limited to only 10 companies in 1
semester. The DU / DI that was received by
the socialization were those that already had
a good track record for the school. This can
be in the form of having worked together for a
long time and providing job vacancies that can
absorb graduates in the world of work. Socia-
lization is conducted in semester 2 of grade 12
around December, January, February.

DU / DI's socialization and recruitment
in schools according to graduates helps to un-
derstand the profile of a company and the jobs
it offers. So that graduates can consider inte-
rest in a company based on the information
obtained. The existence of a limiting factor
of 10 DU / DI which conducts outreach in
schools means that not all majors in SMK are
in line with the information on job vacancies
offered by DU / DI which conduct socializa-
tion. So that sometimes departments that are
not in line with DU / DI who are currently
socializing feel uninterested in the socializati-
on being held. BKK is also a very helpful party
for the continuity of socialization and recruit-
ment because it can be consulted about the in-
terests of graduates in a company.

BKK SMK Negeri 1 Purwodadi in col-
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laborating with DU / DI is done by lobbying.
Lobbying is carried out by conducting coope-
ration negotiations. Usually, BKK SMK Ne-
geri 1 Purwodadi will make a direct visit to
DU / DI which will be invited to cooperate
and if mutually agree will come to the making
of the MOU. Another way is usually the DU /
DI who will go to BKK at school. Communi-
cation between BKK and DU / DI during the
pandemic was mostly done online via What-
sApp or telephone.

BKK SMK Negeri 1 Purwodadi has
collaborated with approximately 50 DU / DI.
BKK and DU / DI partners make an MOU
or memorandum of understanding to work to-
gether. How to maintain cooperation between
BKK and DU / DI with good communication.
DU / DI that conduct socialization is limited
to 10 DU / DI according to the BKK activity
program so as not to interfere with learning
hours. The absorption of graduates from 2018
and 2019 is good and many of the graduates
of SMK Negeri 1 Purwodadi have continued
to higher education. The absorption in 2020
as of 23 October 2020 is quite good with inco-
ming search data of 45.61% of the total.

Obstacles regarding the role of BKK re-
garding supply to labor users regarding labor
supply include, among others, the number of
DU / DI that have collaborated with BKK at
SMK Negeri 1 Purwodadi has not been able
to make all graduates interested in work. The
effort made by BKK SMK Negeri 1 Purwoda-
di for graduates who are not absorbed by job
vacancies is to provide understanding to SMK
graduates in addition to working as well as
being able to be entrepreneurial because they
already have skills competencies. The skills
that graduates have can be applied to everyday
life by opening entrepreneurs. Meanwhile, if
you want to develop the skills of graduates,
you can continue their studies in higher edu-
cation.

The offer to DU / DI is about graduates
from SMK Negeri 1 Purwodadi with the ca-
pacity to work. This offer was made in colla-
boration with BKK SMK Negeri 1 Purwodadi
with DU / DI. Wahjono (2015: 40) explains
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that “recruitment is an effort to attract and
meet the needs of the company’s workforce”.
After recruitment, graduates will go through
the selection stage. This selection is to deter-
mine suitable workers to work on the emplo-
yer side (DU / DI). According to Hasibuan
(2013: 47) states that “selection is an activity
of selecting and determining which applicants
are accepted or rejected to become company
employees”. In this case, BKK SMK Negeri 1
Purwodadi has offered to DU / DI who want
to conduct socialization and recruitment to
schools. Evidenced by the maximum limitati-
on of 10 DU / DI executing.

Verification as a follow-up to the delivery
and placement that has been carried out
Verification is carried out as a follow-
up to the deliveries and placements that have
been made. Verification to find out how many
graduates who work in a DU / DI have offe-
red job vacancies at BKK SMK Negeri 1 Pur-
wodadi. BKK SMK Negeri 1 Purwodadi did
not mention verifying the sending of gradua-
tes and placement of job graduates. But rather
it refers to mentoring and delivering graduate
work to DU / DI. The assistance and delive-
ry of work are carried out so that graduates
are recognized by DU / DI and are allowed
to enter DU / DI. There are DU / DI parties

BEK SMK Negesi 1 Furwodadi ]4—’[

that prohibit the entry of labor from graduates
without assistance. So that to recognize that
the graduate comes from BKK SMK Negeri
1 Purwodadi, work assistance, and delivery is
carried out. As explained by Islamia (2018: 4),
monitoring in the form of coordination bet-
ween BKK and DU / DI related to sending
graduates is useful for knowing the condition
of graduates so that they are guaranteed. So if
there is a problem with a graduate, all parties
can step in to solve it.

BKK SMK Negeri 1 Purwodadi has
carried out the verification. Verification of
graduates who are accepted to work at part-
ner DU / DI by receiving reports from part-
ner DU / DI. DU / DI partners will provi-
de graduate reports who are accepted in the
available job vacancies. Then from the report,
BKK SMK Negeri 1 Purwodadi conveyed to
graduates about announcements of job accep-
tance. BKK also verifies graduates who are ac-
cepted for work. Another verification is in the
form of assistance and work delivery, especi-
ally for those who work outside the city. BKK
needs to report to the local Education Office
and Manpower Office for graduates who are
hired outside the city. With the administration
of graduates who work outside the city, if the-
re is a problem in the middle of the road it can
be handled by all related parties.

DU/DI

e

[ Job vacancies information ]

h 4

Prospective graduates

e

k

[ Socialization (maximum10 DU/DI) ]

Image 5. The flow of Role 4 BKK
Source: Secondary data processed, 2020
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The obstacle that occurred in verifying
graduates was that DU / DI blacklisted the
BKK SMK Negeri 1 Purwodadi because gra-
duates who were accepted for work did not
work at the DU / DI. So the effort made by
BKK SMK Negeri 1 Purwodadi is to verify it
to graduates by providing assistance and deli-
vering graduate work to DU / DI.

Implementation of job fair activities and
similar activities

The job fair is an exhibition about job
vacancies in the world of work. An exhibiti-
on is a meeting place between job providers
(DU / DI) and job seekers (graduates). BKK
SMK Negeri 1 Purwodadi has never held job
fairs independently. BKK SMK Negeri 1 Pur-
wodadi participated in a job fair held by the
local Manpower Office as the party invited to
cooperate. The job fair held by the Manpower
Office is intended for graduates, students, and
the general public. According to Permenaker
RI Number 39 of 2016, a job fair is an acti-
vity to bring together many job seekers with

several employers at a certain time and place
for placement. Article 1 paragraph 2 reads:
“Employment Placement Service is an activi-
ty to bring together workers with employers so
that workers can get jobs that are in accordan-
ce with their talents, interests, and abilities,
and employers can get workers according to
their needs”. Graduates’ responses regarding
job fairs that are held help graduates to know
the various DU / DI available. Attending job
fairs can also be a place to apply for a job. Ho-
wever, some students are not interested in ta-
king part in job fairs because they still don’t
know what their interest is after graduation.

SMK Negeri 1 Purwodadi does not
budget activities for job fairs. These activities
are deemed to require substantial funds. So it
is enough for BKK SMK Negeri 1 Purwodadi
to take part in the job fair held by the Manpo-
wer Office for the same purpose. Image 7 is
the flow of the role of BKK at SMK Negeri
1 Purwodadi regarding the implementation of
job fair activities.

BEEK SME
Negeril
Purwodadi
[ DU/DI ] Graduates
—

Image 6. The flow of Role 5 BKK
Source: Secondary data processed, 2020
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BKK SMK Negeri | Purwodadi J- ------

............ -[ Labor offices

|

Job Fair |

Image 7. The flow of Role 6 BKK
Source: Secondary data processed, 2020

CONCLUSION

Based on the analysis of the results of
observations, interviews, and documentation
regarding the role of the BKK in assisting the
absorption of graduates employment at SMK
Negeri 1 Purwodadi, the results of this study
are that the role of the BKK of SMK Negeri
1 Purwodadi is in accordance with Binapen-
ta Regulation No. Kep-1907 / PPTK-PKK /
X / 2018 includes: (1) Registration and data
collection of job seekers who have completed
their education or training; (2) data collection
of job opportunities; (3) Providing guidance to
graduate job seekers to determine their talents,
interests and abilities according to the needs
of users of labor or to work independently; (4)
Offers to users of labor regarding the supply
of labor; (5) Verification as a follow-up to the
delivery and placement that has been carried
out; (6) BKK SMK Negeri 1 Purwodadi has
carried out job fair and similar activities in
cooperation and coordination with related
parties. However, there is still a need for imp-
rovement, given that there are still obstacles
faced by BKK SMK Negeri 1 Purwodadi in
its role.
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