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Abstract
 

___________________________________________________________________ 

The purpose of this research was to identify and analyze the prediction effects of 

perfectionism on the career decision self-efficacy and career indecision, career 

decision self-efficacy on the career indecision and the mediating effect of career 

decision self-efficacy on the relationship between perfectionism and career 

indecision. The sample involved 369 high school students selected using random 

cluster sampling. The research method used is a structural equation model. The 

results showed that self-oriented perfectionism positively predicted career 

decision self-efficacy while socially prescribed perfectionism negatively 

predicted career decision self-efficacy, as well as career decision self-efficacy to 

predict career indecision. Also, career decision self-efficacy has a mediating 

effect on the relationship of perfectionism with career indecisions. The 

implications of the findings of this study are discussed in the article. 
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INTRODUCTION 

 

The development, setting, and decisions 

career are complex because they contain a 

combination of various factors while including an 

important part in life planning is a developmental 

task that teens must face. By the Super career 

development theory, the career decision making 

process is an important development task that 

tends to be made more often by early and late 

teens (Hartung, Porfeli, and Vondracek, 2005). 

A person’s career decision has a long-term 

impact because the decision can put someone into 

a particular career that can involve a long period 

of education and training before actually 

producing work. Also, the chosen career has a 

very long-term role in one’s life such as playing a 

role in determining financial, social and lifestyle 

abilities (Santrock, 2011). 

However, making career decisions is not 

easy because it is necessary to understand how a 

person’s needs, values, and goals are before 

making a career decision. Some teenagers can 

make career decisions very easily, while some 

other teenagers have difficulties so often unable 

to make career decisions. In career counseling, 

the inability to make career decisions is known as 

career indecision. In the literature, career 

indecision constructs are used to state problems 

during the career decision making process. In 

general, career indecision is defined as the 

inability to make career decisions that are 

expected to be pursued by someone (Leong, and 

Chervinko, 1996). 

Fouad and Tinsley in their study 

concluded that many adolescents have difficulty 

for making career decisions and facing career 

indecision before settling on a career (Creed, 

Patton, and Prideaux, 2006). It was reinforced by 

Dahlan research (2010), which showed that many 

students faced an inability to decide careers, such 

as found 3.77% of students stable, 56.17% 

doubtful, and 40.06% not yet solid about their 

future careers. 

Another indication was found in the Lasan 

(2009) research, around 60% to 75% of science 

students did not take pure science in higher 

education. It was also found that 38 out of 71 or 

about 54% of Indonesian students who were 

undergoing education in Taiwan experienced 

career indecision (Peng, Johanson, and Chang, 

2012). 

Over the past few decades, career 

indecision has become the focus of vocational 

research. Even research on career indecision has 

long been a focus in the development literature 

(O’Brien, and Fassinger, 1993; Osipow, 1999). 

Nevertheless exploring its existence and stability 

over time is a crucial issue in research (Gati, 

Krausz, and Osipow, 1996). Also, understanding 

career development variables that have a role in 

the emergence of career indecision status and the 

use of appropriate techniques when dealing with 

students who faced career indecision is needed 

(Bullock-Yowell, McConnell, and Schedin, 

2014). 

Recently, research interest in career 

indecision is driven by researchers, practitioners, 

and counselors who care about: (a) how 

individuals make career choices, and (b) how the 

same individuals apply those choices 

(Beheshtifar, Esmaeli, and Hashemi-Nasab 

2012). Based on Slone, and Hancock (2006), 

research carried out often involves antecedent 

variables and results related to career indecision 

(Beheshtifar, Esmaeli, and Hashemi-Nasab, 

2012). On the other hand, researchers pay 

attention to recognizing, understanding and 

counteracting career indecision (Yates, et al., 

2010). 

To better understand the problem of career 

indecision that is often experienced by high 

school students and for the achievement of 

effective career counseling, it is important to 

know the factors that influence career decisions 

and the factors that lead to the emergence of 

career indecision. For this reason, some research 

needs to be done with the main topic of career 

indecision. Especially research to explore the root 

of the problem that enables career indecision in 

someone so that it is possible for counselors to 

provide more appropriate services. 

Cognitive, social career theory reveals that 

there are three important factors which influence 

a person’s decision-making process to cause 

career indecision, namely; personal, cognitive, 



Mona Muliasari, Sugiyo & Sunawan 
Jurnal Bimbingan Konseling 9 (1) (2020) : 92 – 99 

94 

and contextual factors. The cognitive factors 

include self-efficacy of career decisions and 

expectations result (Brown, 2002). Taylor, and 

Betz (1983) suggested that self-efficacy can be 

used as a mechanism in understanding career 

indecision. Their findings indicated that students 

who have career indecision were noted to be low 

on a measure of career self-efficacy. Self-efficacy 

reflects the self-confidence that a person has 

about his ability to carry out certain tasks or 

behaviors and is involved in choice, initiation, 

performance, and perseverance in the task 

(Bandura, and Wood 1989). 

Previous research conducted by Taylor, 

and Popma (1990) to examine the relationship 

between career decision self-efficacy and career 

indecision resulted in the conclusion that career 

decision self-efficacy has a positive contribution 

in predicting career indecision. It is said that if 

one’s self-efficacy career decision was lower, the 

career indecision might cause rise higher. But 

longitudinal research conducted by Creed, 

Patton, and Prideaux (2006) suggested that were 

inversely proportional to the findings of Taylor, 

and Popma (1990). They showed that changes in 

the self-efficacy of career decisions have nothing 

to do with changes in career indecision. These 

findings were irrelevant to the relevance of career 

decision self-efficacy with career indecision 

where the higher the level of self-efficacy career 

decisions and the higher expectation of results 

would affect the decline in career indecision 

(Patton, 2004). 

Salomone (1982) argued that students who 

faced career indecision were those who were 

unable to make decisions because of certain 

personality traits as explained earlier that in the 

theory of social cognitive careers, personal factors 

are referred to as one of the factors forming the 

birth of career indecision. Personality can be 

referred to as a personal factor. 

Research conducted by Leong, and 

Chervinko (1996), showed the results that 

perfectionism correlates with career indecision. 

Two of three dimensions of perfectionism are 

predictive of career indecision. First is self-

oriented perfectionism as a negative predictor of 

career indecision, socially prescribed 

perfectionism as a positive predictor while other-

oriented perfectionism is not a predictor of career 

indecision.  

These findings contradict the results of 

research conducted by Page, Bruch, and Haase 

(2008). Using the term maladaptive perfectionism 

and adaptive perfectionism as a substitute for self-

oriented and socially prescribed perfectionism, 

these two variables are referred to as positive 

predictors of career indecision.  

Looking at the results gap that occurred in 

previous studies, further research using these 

variables is reasonable enough to be done 

especially given that there is still a lack of research 

into career indecision carried out in Indonesia. 

Some studies (Fikry, and Rizal, 2018; Ali, and 

Mukhibat, 2016) examined the relevance of self-

efficacy career decisions and career indecision. 

Other studies (Kesuma, Sugiharto, and Japar, 

2019; Pambudi, Mulawarman, and Japar, 2019) 

examined the relationship of personality to the 

self-efficacy of career decisions and tested 

modeling techniques to improve self-efficacy of 

career decisions. 

Whereas this study seeks to expand 

previous findings in different population 

contexts, in addition to adding to the literature 

variables that are related to career indecision 

especially in Indonesian culture. Furthermore, 

this study aims to determine the relationship 

between perfectionism, and self-efficacy of career 

decisions with career indecision. 

 

METHODS 

 

This research type was quantitative 

research with correlation research design. The 

sample in this study was the 12th grade of Senior 

High Schools students in Trenggalek Regency, 

East Java, which amounted to 369. The Cluster 

Sampling technique made the selection of 

samples. 

The instrument used was the adaptation 

instruments result of English into Indonesian 

through back translate process carried out by an 

expert. The first step of the instrument in English 

was translated into Indonesian then the second 

step was re-translated from Indonesian into 
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English. The difference in the results of the two 

steps has been discussed again to get good 

Indonesian-language instruments. 

To measure student perfectionism, the 

adaptation of Hewitt and Flett’s 

Multidimensional Perfectionism Short Form 

instrument (Stoeber, 2016) consisted of 15 items 

that measured self-oriented perfectionism, other-

oriented perfectionism and socially prescribed 

perfectionism with five scale points from very 

inappropriate (1) to very suitable (5). Cronbach 

alpha for perfectionism instruments in this study 

was 0.81 with loading factors ranging from 0.64 

to 0.82. 

Forms from Taylor, and Betz (Hampton, 

2005) consisted of 13 items that measure decision 

making, problem-solving, and information 

gathering with. Cronbach alpha for career 

decision self-efficacy instruments in this study 

was 0.90 with loading factors ranging from 0.61 

to 0.84.  

Career indecision was measured using the 

subscales Indecision Career Scale from Osipow 

(Kelly, and Lee, 2002) consisting of 16 items of 

questions. Cronbach alpha for career decision 

self-efficacy instruments in this study was 0.90 

with loading factors ranging from 0.64 to 0.73. 

The research process is carried out by 

collecting data from students who are 

participants. Respondents were asked to be 

willing to respond honestly to the instruments 

provided and each data collected from personal 

information was confidential. The collected data 

is then tabulated and analyzed.  

There were several data analysis 

techniques used in this study, namely correlation 

to see the relationship between variables and sub-

variables, then test the model to confirm the 

relationship between variables by using structural 

equation model (SEM). 

 

RESULTS AND DISCUSSION 

 

Table 1 it is shown that perfectionism, self-

efficacy of career decisions and career indecision 

correlate with each other. Self-oriented 

perfectionism has a positive correlation with 

career decision self-efficacy (decision making, 

problem-solving, and information gathering) and 

has a negative correlation with career indecision. 

Socially prescribed perfectionism has a negative 

correlation with career decision self-efficacy 

(decision making, problem-solving, and 

information gathering) and has a positive 

correlation with career indecision. While career 

decision self-efficacy (decision making, problem-

solving, and information gathering) has a 

negative correlation with career indecision. 

Career indecision models with predictors of 

perfectionism and career decision self-efficacy 

(figure 1.) have good goodness of fit (χ2 = 1342, 

102; df = 878; χ2 / df = 1.529; CFI = 0.950; 

SRMR = 0.056; RMSEA = 0.038). 

 

Table 1. Mean, Standard Deviation, Matrix Inter-Correlation 

 SO OO SP DM PS IG CI 

SOp        
OOp 0.04       
SPp 0.03 0.07      
DMcdse -0.57** -0.04 -0.39**     
PScdse -0.56** -0.04 -0.38** 0.52**    
IGcdse -0.55** -0.06 -0.37** 0.65** 0.54**   
CI 0.45** 0.05 0.38** -0.54** -0.47** -0.53**  
M 17.86 17.53 18.33 13.98 7.06 9.21 57.04 
SD 4.05 4.83 4.46 5.08 2.26 3.24 12.10 

Information: 

SO = self-oriented perfectionism  OO = other-oriented perfectionism 
SP = socially prescribed perfectionism  DM = decision making 
PS = problem solving   IG = information gathering 
CI = career indecision   ** < 0.01 (n = 369) 
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Figure 1. Model of Career indecision with Predictors of Perfectionism and Career Decision Self-

Efficacy 

Information: * p < 0.05; ** p < 0.01 

 

Based on Figure 1 it is known that self-

oriented perfectionism predicts positively 

decision making (β = 0.70; p = 0.01), and 

information gathering (β = 0.54; p = 0.00) and 

positively predicts career indecision (β = 0.98;               

p = 0.00). Similarly, socially prescribed 

perfectionism predicts negatively decision 

making (β = -0.21; p = 0.00), problem solving               

(β = -0.58; p = 0.00) and information gathering    

(β = -0.50; p = 0.00). While decision making 

negatively predicts career indecision (β = -0.18;          

p = 0.04) so problem solving negatively predicts 

career indecision (β = -0.24; p = 0.04) and 

information gathering negatively predicts career 

indecision (β = -0.21; p = 0.01). 

These results support the findings of 

Ganske, and Ashby (2007) that adaptive 

perfectionism (self-oriented perfectionism) 

predicts high self-efficacy of career decisions 

while maladaptive perfectionism (socially 

prescribed) predicts low self-efficacy of career 

decisions. Along with the statement of Slaney, 

Ashby, and Trippi (1995) that perfectionism is 

related to career choice, career achievement, 

productivity, and satisfaction. 

The results of career decision self-efficacy 

as predictors of career indecision are explained by 

Brown et al. (2012) that someone with strong 

career self-efficacy decisions will be able to say to 

themselves "I know what I am good at, I know I 

can with my strength." Having a high level of self-

efficacy career decisions will make individuals 

feel better prepared to make career decisions. 

Table 2 it is shown that career decision self-

efficacy has a mediating effect on relations of 

perfectionism with career indecision. Further 

explained that decision making mediates 

negatively to self-oriented perfectionism with 

career indecision (β = -0.15; p < 0.05), decision 

making mediates positively socially prescribed 

perfectionism with career indecision (β = 0.06;             

p < 0.05). Problem solving has a mediating effect 

on the relationship of self-oriented perfectionism 

with career indecision (β = -0.16; p < 0.01) and 

socially prescribed perfectionism with career 

indecision (β = 0.14; p < 0.01). In addition, 
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information gathering also mediates self-oriented 

perfectionism with career indecision (β = -0.06;              

p < 0.05) and socially prescribed perfectionism 

with career indecision (β = 0.08; p < 0.05) and 

overall, career decision self-efficacy had a 

mediating effect on the relationship of 

perfectionism with career indecision (β = 0.41;                  

p < 0.01). 

 

Table 2. Mediating Effect of Career Decision Self-Efficacy on the Relation of Perfectionism to 

Career Indecision 

 β SE 
BC 95% 

p 
Lower Upper 

SO→DM→CI -0.15 0.07 -0.87 -0.01 < 0.05 

SP→DM→CI 0.06 0.01 0.01 0.20 < 0.05 

SO→PS→CI -0.16 0.05 -0.66 -0.12 < 0.01 

SP→PS→CI 0.14 0.08 0.14 0.46 < 0.01 

SO→IG→CI -0.06 0.05 -0.23 -0.04 < 0.05 

SP→IG→CI 0.08 0.07 0.02 0.33 < 0.05 

Total effect:      

P→CDSE→CI 0.41 0.09 0.16 0.71 < 0.01 

Information: 
SO = Self-Oriented Perfectionism SP = Socially Prescribed Perfectionism 
DM = Decision Making  PS = Problem Solving 
IG = Information Gathering  CI = Career Indecision 
P = Perfectionism   CDSE = Career Decision Self Efficacy 
CI = Career Indecision 

 

The results of these studies strengthen the 

research of Guay, Senecal, Gauthier, and Fernet 

(2003) which stated that excessive parental 

intervention (authoritarian parents and imposing 

perfection) and the environment could cause 

career indecision through mediating career 

decision self-efficacy. Also, research conducted 

by Santos, Wang, and Lewis (2018) concluded 

that emotional intelligence has an indirect 

relationship with career indecision through 

mediating career self-efficacy, which also stated 

that not being too perfectionism is a feature of 

emotional intelligence. These results are also 

consistent with the research of Lent et al. (2003) 

which showed that social support has an indirect 

correlation with career choices through 

mediating career decision self-efficacy. 

 

 

CONCLUSION  

 

The results of the study showed that 

perfectionism, self-efficacy of career decisions 

and career indecision correlated with each other. 

There is a negative correlation in the relationship 

between self-oriented perfectionism and career 

indecision through self-efficacy of career 

decisions, and positive correlation occurs in the 

relationship between socially prescribed 

perfectionism and career indecision through self-

efficacy of career decisions. On the contrary, it 

decreased socially prescribed perfectionism and 

maintained the stability of self-oriented 

perfectionism. 

Therefore, school counselors were advised 

to help students who need to improve their career 

decision self-efficacy, which can be more effective 

in reducing career indecision.  

Respondents in this study were only 

limited to 12th grade of high school students even 

though career developments were mutually 

integrated. And knowing the conditions of career 

indecision as early as possible will be more 

profitable. So that it is expected for further 

researchers to research with more diverse 

respondents, moreover, the demographic data in 

this study are not reported, for the next study, it 

is expected to report demographic data so that 

differences in career indecision on gender and 

diversity of different ages can be identified.  

This study has more theoretical 

contributions than practical, so it is expected that 

in the future research can be carried out with 

approach activities or further intervention or 

longitudinal research to confirm the results of 

further research. 

 

 



Mona Muliasari, Sugiyo & Sunawan 
Jurnal Bimbingan Konseling 9 (1) (2020) : 92 – 99 

98 

REFERENCES 

 

Ali, M. & Mukhibat. (2016). Dukungan keluarga, 

peran gender, efikasi diri pengambilan 

keputusan karir, dan pengharapan akan hasil 

terhadap career indecision siswa sekolah 

menengah atas negeri kota madiun. 

PALASTREN Jurnal Studi Gender, 9(2), 280-304. 

Retrieved from 

http://journal.stainkudus.ac.id/index.php/Pa

lastren/article/view/2054 

Bandura, A., & Wood, R. (1989). Effect of perceived 

controllability and performance standards on 

self-regulation of complex decision 

making. Journal of Personality and Social 

Psychology, 56(5), 805-814. Retrieved from 

https://psycnet.apa.org/doiLanding?doi=10.1

037%2F0022-3514.56.5.805 

Beheshtifar, M., Esmaeli, Z., & Hashemi-Nasab, H. 

(2012). Positive self-concept: a vital factor to 

overcome career indecision. Science Series Data 

Report, 4(4), 126-133. Retrieved from 

https://www.researchgate.net/publication/28

1176650_Positive_Self-

Concept_A_Vital_Factor_to_Overcome_Care

er_Indecision 

Brown, S. D. (2002). Career choice and development (4th 

edition). San Francisco, CA: Wiley Company. 

Bullock-Yowell, E., McConnell, A. E., Schedin, E. A. 

(2014). Decided and Undecided Students: 

Career Self-Efficacy, Negative Thinking, and 

Decision-Making Difficulties. NACADA 

Journal, 34(1), 22-34. Retrieved from 

https://www.nacadajournal.org/doi/10.1293

0/NACADA-13-016 

Creed, P., Patton, W., & Prideaux, Lee-Ann. (2006). 

Causal relationship between career indecision 

and career decision-making self-efficacy: a 

longitudinal cross-lagged analysis. Journal of 

Career Development, 33(1), 47-65. Retrieved 

from 

https://journals.sagepub.com/doi/10.1177/0

894845306289535 

Dahlan, S. (2010). Model konseling karier untuk 

memantapkan pilihan karier konseli: studi 

pengembangan berdasarkan teori pilihan karier 

holland pada siswa sma di bandar lampung. 

Dissertation. Bandung: Universitas Pendidikan 

Indonesia. Retrieved from 

http://repository.upi.edu/7573 

Fikry, Z., & Rizal, G. L. (2018). Hubungan otonomi 

dalam pengambilan keputusan karir terhadap 

kebimbangan karir pada mahasiswa strata-1 di 

kota padang. Jurnal RAP (Riset Aktual Psikologi 

Universitas Negeri Padang), 9(2). Retrieved from 

http://ejournal.unp.ac.id/index.php/psikolog

i/article/view/102217 

Ganske, K. H., & Ashby, J. S. (2007). Perfectionism 

and career decision-making self-efficacy. 

Journal of Employment Counseling, 44(1), 17-28. 

Retrieved from 

https://onlinelibrary.wiley.com/doi/abs/10.1

002/j.2161-1920.2007.tb00021.x 

Gati, I., Krausz, M., & Osipow, S. H. (1996). A 

taxonomy of difficulties in career decision 

making. Journal of Counseling Psychology, 43(4), 

510-526. Retrieved from 

https://www.sciencedirect.com/science/articl

e/abs/pii/S0001879199917104 

Guay, F., Senecal, C., Gauthier, L., & Fernet, C. 

(2003). Predicting career indecision: a self-

determination theory perspective. Journal of 

Counseling Psychology, 50(2), 165-177. Retrieved 

from 

https://psycnet.apa.org/doiLanding?doi=10.1

037%2F0022-0167.50.2.165 

Hampton, N. Z. (2005). Testing for the structure of the 

career decision self-efficacy scale-short form 

among chinese college students. Journal of 

Career Assessment, 13 (1), 98-113. Retrieved 

from 

https://journals.sagepub.com/doi/abs/10.117

7/1069072704270298 

Hartung, P. J., Porfeli, E. J., & Vondracek, F. W. 

(2005). Child vocational development: A 

review and reconsideration. Journal of 

Vocational Behavior, 66(3), 385-419. Retrieved 

from 

https://www.sciencedirect.com/science/articl

e/abs/pii/S0001879104000661 

Kelly, K. R., & Lee, W. C. (2002). Mapping the 

domain of career decision problems. Journal of 

Vocational Behavior, 61(2), 302-326. Retrieved 

from 

https://www.sciencedirect.com/science/articl

e/abs/pii/S0001879101918585 

Kesuma, R. G., Sugiharto, D. Y. P., & Japar, M. 

(2018). The role of openness in mediating the 

involvement of parents with career decision 

making self-efficacy on jhs participants in 

semarang. Jurnal Bimbingan Konseling, 8(1), 11-

19. Retrieved from  

https://journal.unnes.ac.id/sju/index.php/ju

bk/article/view/26616 

Lasan, B. B. (2009). Studi tentang pelaksanaan 

penjurusan ipa pada beberapa sma di jawa 

http://journal.stainkudus.ac.id/index.php/Palastren/article/view/2054
http://journal.stainkudus.ac.id/index.php/Palastren/article/view/2054
https://psycnet.apa.org/doiLanding?doi=10.1037%2F0022-3514.56.5.805
https://psycnet.apa.org/doiLanding?doi=10.1037%2F0022-3514.56.5.805
https://www.researchgate.net/publication/281176650_Positive_Self-Concept_A_Vital_Factor_to_Overcome_Career_Indecision
https://www.researchgate.net/publication/281176650_Positive_Self-Concept_A_Vital_Factor_to_Overcome_Career_Indecision
https://www.researchgate.net/publication/281176650_Positive_Self-Concept_A_Vital_Factor_to_Overcome_Career_Indecision
https://www.researchgate.net/publication/281176650_Positive_Self-Concept_A_Vital_Factor_to_Overcome_Career_Indecision
https://www.nacadajournal.org/doi/10.12930/NACADA-13-016
https://www.nacadajournal.org/doi/10.12930/NACADA-13-016
https://journals.sagepub.com/doi/10.1177/0894845306289535
https://journals.sagepub.com/doi/10.1177/0894845306289535
http://repository.upi.edu/7573
http://ejournal.unp.ac.id/index.php/psikologi/article/view/102217
http://ejournal.unp.ac.id/index.php/psikologi/article/view/102217
https://onlinelibrary.wiley.com/doi/abs/10.1002/j.2161-1920.2007.tb00021.x
https://onlinelibrary.wiley.com/doi/abs/10.1002/j.2161-1920.2007.tb00021.x
https://www.sciencedirect.com/science/article/abs/pii/S0001879199917104
https://www.sciencedirect.com/science/article/abs/pii/S0001879199917104
https://psycnet.apa.org/doiLanding?doi=10.1037%2F0022-0167.50.2.165
https://psycnet.apa.org/doiLanding?doi=10.1037%2F0022-0167.50.2.165
https://journals.sagepub.com/doi/abs/10.1177/1069072704270298
https://journals.sagepub.com/doi/abs/10.1177/1069072704270298
https://www.sciencedirect.com/science/article/abs/pii/S0001879104000661
https://www.sciencedirect.com/science/article/abs/pii/S0001879104000661
https://www.sciencedirect.com/science/article/abs/pii/S0001879101918585
https://www.sciencedirect.com/science/article/abs/pii/S0001879101918585
https://journal.unnes.ac.id/sju/index.php/jubk/article/view/26616
https://journal.unnes.ac.id/sju/index.php/jubk/article/view/26616


Mona Muliasari, Sugiyo & Sunawan 
Jurnal Bimbingan Konseling 9 (1) (2020) : 92 – 99 

99 

timur. Dissertation. Malang: Universitas Negeri 

Malang. Retrieved from 

http://karya-

ilmiah.um.ac.id/index.php/disertasi/article/v

iew/1466 

Leong, F. T. L., & Chervinko, S. (1996). Construct 

validity of career indecision: Negative 

personality traits as predictors of career 

indecision. Journal of Career Assessment, 4(3), 

315-329. Retrieved from 

https://journals.sagepub.com/doi/10.1177/1

06907279600400306 

O'Brien, K. M., & Fassinger, R. E. (1993). A causal 

model of the career orientation and career 

choice of adolescent women. Journal of 

Counseling Psychology, 40(4), 456-469. Retrieved 

from 

https://psycnet.apa.org/buy/1994-05183-001 

Osipow, S. H. (1999). Assessing career indecision. 

Journal of Vocational Behavior, 55(1), 147-154. 

Retrieved from 

https://www.sciencedirect.com/science/articl

e/abs/pii/S0001879199917049 

Page, J., Bruch, M. A., & Haase, R. F. (2008). Role of 

perfectionism and Five-Factor model traits in 

career indecision. Personality and Individual 

Differences, 45(8), 811-815. Retrieved from 

https://www.sciencedirect.com/science/articl

e/pii/S0191886908003024 

Pambudi, A. T., Mulawarman, M., & Japar, M. 

(2018). Psychoeducational group with 

modelling technique to improve career 

adaptability through career decision self-

efficacy. Jurnal Bimbingan Konseling, 8(1), 20-

31. Retrieved from  

https://journal.unnes.ac.id/sju/index.php/ju

bk/article/view/26617 

Peng, H. H., Johanson, R. E., & Chang, M. H. (2012). 

Career indecision and state anxiety of returned 

international chinese undergraduate students in 

taiwan. International Journal of Psychology and 

Counselling, 4(9), 106-114. Retrieved from 

http://www.academicjournals.org/app/webr

oot/article/article1380969713_Peng%20et%20

al.pdf 

Salomone, P. R. (1982). Difficult cases in career 

counseling: ii-the indecisive client. Journal of 

Counseling & Development, 60(8), 496-500. 

Retrieved from 

https://onlinelibrary.wiley.com/doi/abs/10.1

002/j.2164-4918.1982.tb00703.x 

Santos, A., Wang, W., & Lewis, J., (2018). Emotional 

intelligence and career decision-making 

difficulties: the mediating role of career 

decision self-efficacy. Journal of Vocational 

Behavior, 107, 295-309. Retrieved from 

https://www.sciencedirect.com/science/articl

e/abs/pii/S000187911830054X 

Santrock, J. W. (2011). Perkembangan anak edisi 7 jilid 

2.. Translate by Sarah Genis B. Jakarta: 

Erlangga. 

Slaney, R. B., Ashby, J. S., & Trippi, J. (1995). 

Perfectionism: its measurement and career 

relevance. Journal of Career Assessment, 3(3), 279-

297. Retrieved from 

https://journals.sagepub.com/doi/10.1177/1

06907279500300403 

Slone, M. B., & Hancock, M. D. (2016). Teacher 

efficacy and career indecision among pre-

service teachers: a model of direct and indirect 

effects. Mid-Western Educational Researcher, 

21(2), 24-29. Retrieved from  

http://www.westga.edu/share/documents/p

ubs/000339_.pdf 

Stoeber, J. (2016). Comparing two short forms of the 

hewitt-flett multidimensional perfectionism 

scale. Assessment, 25(5), 578-588. Retrieved 

from 

https://journals.sagepub.com/doi/abs/10.117

7/1073191116659740 

Taylor, K. M., & Betz, N. E. (1983). Applications of 

self-efficacy theory to the understanding and 

treatment of career indecision. Journal of 

Vocational Behavior, 22(1), 63-81. Retrieved 

from 

https://www.sciencedirect.com/science/articl

e/abs/pii/0001879183900064 

Taylor, K. M., & Popma, J. (1990). An examination of 

the relationships among career decision-

making self-efficacy, career salience, locus of 

control, and vocational indecision. Journal of 

Vocational Behavior, 37(1), 17-31. Retrieved 

from 

https://www.sciencedirect.com/science/articl

e/abs/pii/000187919090004L 

Yates, J F., Ji, Li-Jun., Oka, T., Lee, Ju-Whei., 

Shinotsuka, H., & Sieck, W. R. (2010). 

Indecisiveness and culture: incidence, values, 

and thoroughness. Journal of Cross-Cultural 

Psychology, 41(3), 428-444. Retrieved from 

https://journals.sagepub.com/doi/abs/10.117

7/0022022109359692 

http://karya-ilmiah.um.ac.id/index.php/disertasi/article/view/1466
http://karya-ilmiah.um.ac.id/index.php/disertasi/article/view/1466
http://karya-ilmiah.um.ac.id/index.php/disertasi/article/view/1466
https://journals.sagepub.com/doi/10.1177/106907279600400306
https://journals.sagepub.com/doi/10.1177/106907279600400306
https://psycnet.apa.org/buy/1994-05183-001
https://www.sciencedirect.com/science/article/abs/pii/S0001879199917049
https://www.sciencedirect.com/science/article/abs/pii/S0001879199917049
https://www.sciencedirect.com/science/article/pii/S0191886908003024
https://www.sciencedirect.com/science/article/pii/S0191886908003024
https://journal.unnes.ac.id/sju/index.php/jubk/article/view/26617
https://journal.unnes.ac.id/sju/index.php/jubk/article/view/26617
http://www.academicjournals.org/app/webroot/article/article1380969713_Peng%20et%20al.pdf
http://www.academicjournals.org/app/webroot/article/article1380969713_Peng%20et%20al.pdf
http://www.academicjournals.org/app/webroot/article/article1380969713_Peng%20et%20al.pdf
https://onlinelibrary.wiley.com/doi/abs/10.1002/j.2164-4918.1982.tb00703.x
https://onlinelibrary.wiley.com/doi/abs/10.1002/j.2164-4918.1982.tb00703.x
https://www.sciencedirect.com/science/article/abs/pii/S000187911830054X
https://www.sciencedirect.com/science/article/abs/pii/S000187911830054X
https://journals.sagepub.com/doi/10.1177/106907279500300403
https://journals.sagepub.com/doi/10.1177/106907279500300403
http://www.westga.edu/share/documents/pubs/000339_.pdf
http://www.westga.edu/share/documents/pubs/000339_.pdf
https://journals.sagepub.com/doi/abs/10.1177/1073191116659740
https://journals.sagepub.com/doi/abs/10.1177/1073191116659740
https://www.sciencedirect.com/science/article/abs/pii/0001879183900064
https://www.sciencedirect.com/science/article/abs/pii/0001879183900064
https://www.sciencedirect.com/science/article/abs/pii/000187919090004L
https://www.sciencedirect.com/science/article/abs/pii/000187919090004L
https://journals.sagepub.com/doi/abs/10.1177/0022022109359692
https://journals.sagepub.com/doi/abs/10.1177/0022022109359692

	INTRODUCTION
	The development, setting, and decisions career are complex because they contain a combination of various factors while including an important part in life planning is a developmental task that teens must face. By the Super career development theory, t...
	A person’s career decision has a long-term impact because the decision can put someone into a particular career that can involve a long period of education and training before actually producing work. Also, the chosen career has a very long-term role ...
	However, making career decisions is not easy because it is necessary to understand how a person’s needs, values, and goals are before making a career decision. Some teenagers can make career decisions very easily, while some other teenagers have diffi...
	Fouad and Tinsley in their study concluded that many adolescents have difficulty for making career decisions and facing career indecision before settling on a career (Creed, Patton, and Prideaux, 2006). It was reinforced by Dahlan research (2010), whi...
	Another indication was found in the Lasan (2009) research, around 60% to 75% of science students did not take pure science in higher education. It was also found that 38 out of 71 or about 54% of Indonesian students who were undergoing education in Ta...
	Over the past few decades, career indecision has become the focus of vocational research. Even research on career indecision has long been a focus in the development literature (O’Brien, and Fassinger, 1993; Osipow, 1999). Nevertheless exploring its e...
	Recently, research interest in career indecision is driven by researchers, practitioners, and counselors who care about: (a) how individuals make career choices, and (b) how the same individuals apply those choices (Beheshtifar, Esmaeli, and Hashemi-N...
	To better understand the problem of career indecision that is often experienced by high school students and for the achievement of effective career counseling, it is important to know the factors that influence career decisions and the factors that le...
	Cognitive, social career theory reveals that there are three important factors which influence a person’s decision-making process to cause career indecision, namely; personal, cognitive, and contextual factors. The cognitive factors include self-effic...
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	RESULTS AND DISCUSSION
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	SO = self-oriented perfectionism  OO = other-oriented perfectionism
	SP = socially prescribed perfectionism   DM = decision making
	PS = problem solving   IG = information gathering
	CI = career indecision   ** < 0.01 (n = 369)
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	CONCLUSION
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	Respondents in this study were only limited to 12th grade of high school students even though career developments were mutually integrated. And knowing the conditions of career indecision as early as possible will be more profitable. So that it is exp...
	This study has more theoretical contributions than practical, so it is expected that in the future research can be carried out with approach activities or further intervention or longitudinal research to confirm the results of further research.

	REFERENCES
	Ali, M. & Mukhibat. (2016). Dukungan keluarga, peran gender, efikasi diri pengambilan keputusan karir, dan pengharapan akan hasil terhadap career indecision siswa sekolah menengah atas negeri kota madiun. PALASTREN Jurnal Studi Gender, 9(2), 280-304. ...
	http://journal.stainkudus.ac.id/index.php/Palastren/article/view/2054
	Bandura, A., & Wood, R. (1989). Effect of perceived controllability and performance standards on self-regulation of complex decision making. Journal of Personality and Social Psychology, 56(5), 805-814. Retrieved from
	https://psycnet.apa.org/doiLanding?doi=10.1037%2F0022-3514.56.5.805
	Beheshtifar, M., Esmaeli, Z., & Hashemi-Nasab, H. (2012). Positive self-concept: a vital factor to overcome career indecision. Science Series Data Report, 4(4), 126-133. Retrieved from
	https://www.researchgate.net/publication/281176650_Positive_Self-Concept_A_Vital_Factor_to_Overcome_Career_Indecision
	Brown, S. D. (2002). Career choice and development (4th edition). San Francisco, CA: Wiley Company.
	Bullock-Yowell, E., McConnell, A. E., Schedin, E. A. (2014). Decided and Undecided Students: Career Self-Efficacy, Negative Thinking, and Decision-Making Difficulties. NACADA Journal, 34(1), 22-34. Retrieved from
	https://www.nacadajournal.org/doi/10.12930/NACADA-13-016
	Creed, P., Patton, W., & Prideaux, Lee-Ann. (2006). Causal relationship between career indecision and career decision-making self-efficacy: a longitudinal cross-lagged analysis. Journal of Career Development, 33(1), 47-65. Retrieved from
	https://journals.sagepub.com/doi/10.1177/0894845306289535
	Dahlan, S. (2010). Model konseling karier untuk memantapkan pilihan karier konseli: studi pengembangan berdasarkan teori pilihan karier holland pada siswa sma di bandar lampung. Dissertation. Bandung: Universitas Pendidikan Indonesia. Retrieved from
	http://repository.upi.edu/7573
	Fikry, Z., & Rizal, G. L. (2018). Hubungan otonomi dalam pengambilan keputusan karir terhadap kebimbangan karir pada mahasiswa strata-1 di kota padang. Jurnal RAP (Riset Aktual Psikologi Universitas Negeri Padang), 9(2). Retrieved from
	http://ejournal.unp.ac.id/index.php/psikologi/article/view/102217
	Ganske, K. H., & Ashby, J. S. (2007). Perfectionism and career decision-making self-efficacy. Journal of Employment Counseling, 44(1), 17-28. Retrieved from
	https://onlinelibrary.wiley.com/doi/abs/10.1002/j.2161-1920.2007.tb00021.x
	Gati, I., Krausz, M., & Osipow, S. H. (1996). A taxonomy of difficulties in career decision making. Journal of Counseling Psychology, 43(4), 510-526. Retrieved from
	https://www.sciencedirect.com/science/article/abs/pii/S0001879199917104
	Guay, F., Senecal, C., Gauthier, L., & Fernet, C. (2003). Predicting career indecision: a self-determination theory perspective. Journal of Counseling Psychology, 50(2), 165-177. Retrieved from
	https://psycnet.apa.org/doiLanding?doi=10.1037%2F0022-0167.50.2.165
	Hampton, N. Z. (2005). Testing for the structure of the career decision self-efficacy scale-short form among chinese college students. Journal of Career Assessment, 13 (1), 98-113. Retrieved from
	https://journals.sagepub.com/doi/abs/10.1177/1069072704270298
	Hartung, P. J., Porfeli, E. J., & Vondracek, F. W. (2005). Child vocational development: A review and reconsideration. Journal of Vocational Behavior, 66(3), 385-419. Retrieved from
	https://www.sciencedirect.com/science/article/abs/pii/S0001879104000661
	Kelly, K. R., & Lee, W. C. (2002). Mapping the domain of career decision problems. Journal of Vocational Behavior, 61(2), 302-326. Retrieved from
	https://www.sciencedirect.com/science/article/abs/pii/S0001879101918585
	Kesuma, R. G., Sugiharto, D. Y. P., & Japar, M. (2018). The role of openness in mediating the involvement of parents with career decision making self-efficacy on jhs participants in semarang. Jurnal Bimbingan Konseling, 8(1), 11-19. Retrieved from
	https://journal.unnes.ac.id/sju/index.php/jubk/article/view/26616
	Lasan, B. B. (2009). Studi tentang pelaksanaan penjurusan ipa pada beberapa sma di jawa timur. Dissertation. Malang: Universitas Negeri Malang. Retrieved from
	http://karya-ilmiah.um.ac.id/index.php/disertasi/article/view/1466
	Leong, F. T. L., & Chervinko, S. (1996). Construct validity of career indecision: Negative personality traits as predictors of career indecision. Journal of Career Assessment, 4(3), 315-329. Retrieved from
	https://journals.sagepub.com/doi/10.1177/106907279600400306
	O'Brien, K. M., & Fassinger, R. E. (1993). A causal model of the career orientation and career choice of adolescent women. Journal of Counseling Psychology, 40(4), 456-469. Retrieved from
	https://psycnet.apa.org/buy/1994-05183-001
	Osipow, S. H. (1999). Assessing career indecision. Journal of Vocational Behavior, 55(1), 147-154. Retrieved from
	https://www.sciencedirect.com/science/article/abs/pii/S0001879199917049
	Page, J., Bruch, M. A., & Haase, R. F. (2008). Role of perfectionism and Five-Factor model traits in career indecision. Personality and Individual Differences, 45(8), 811-815. Retrieved from
	https://www.sciencedirect.com/science/article/pii/S0191886908003024
	Pambudi, A. T., Mulawarman, M., & Japar, M. (2018). Psychoeducational group with modelling technique to improve career adaptability through career decision self-efficacy. Jurnal Bimbingan Konseling, 8(1), 20-31. Retrieved from
	https://journal.unnes.ac.id/sju/index.php/jubk/article/view/26617
	Peng, H. H., Johanson, R. E., & Chang, M. H. (2012). Career indecision and state anxiety of returned international chinese undergraduate students in taiwan. International Journal of Psychology and Counselling, 4(9), 106-114. Retrieved from
	http://www.academicjournals.org/app/webroot/article/article1380969713_Peng%20et%20al.pdf
	Salomone, P. R. (1982). Difficult cases in career counseling: ii-the indecisive client. Journal of Counseling & Development, 60(8), 496-500. Retrieved from
	https://onlinelibrary.wiley.com/doi/abs/10.1002/j.2164-4918.1982.tb00703.x
	Santos, A., Wang, W., & Lewis, J., (2018). Emotional intelligence and career decision-making difficulties: the mediating role of career decision self-efficacy. Journal of Vocational Behavior, 107, 295-309. Retrieved from
	https://www.sciencedirect.com/science/article/abs/pii/S000187911830054X
	Santrock, J. W. (2011). Perkembangan anak edisi 7 jilid 2.. Translate by Sarah Genis B. Jakarta: Erlangga.
	Slaney, R. B., Ashby, J. S., & Trippi, J. (1995). Perfectionism: its measurement and career relevance. Journal of Career Assessment, 3(3), 279-297. Retrieved from
	https://journals.sagepub.com/doi/10.1177/106907279500300403
	Slone, M. B., & Hancock, M. D. (2016). Teacher efficacy and career indecision among pre-service teachers: a model of direct and indirect effects. Mid-Western Educational Researcher, 21(2), 24-29. Retrieved from
	http://www.westga.edu/share/documents/pubs/000339_.pdf
	Stoeber, J. (2016). Comparing two short forms of the hewitt-flett multidimensional perfectionism scale. Assessment, 25(5), 578-588. Retrieved from
	https://journals.sagepub.com/doi/abs/10.1177/1073191116659740
	Taylor, K. M., & Betz, N. E. (1983). Applications of self-efficacy theory to the understanding and treatment of career indecision. Journal of Vocational Behavior, 22(1), 63-81. Retrieved from
	https://www.sciencedirect.com/science/article/abs/pii/0001879183900064
	Taylor, K. M., & Popma, J. (1990). An examination of the relationships among career decision-making self-efficacy, career salience, locus of control, and vocational indecision. Journal of Vocational Behavior, 37(1), 17-31. Retrieved from
	https://www.sciencedirect.com/science/article/abs/pii/000187919090004L
	Yates, J F., Ji, Li-Jun., Oka, T., Lee, Ju-Whei., Shinotsuka, H., & Sieck, W. R. (2010). Indecisiveness and culture: incidence, values, and thoroughness. Journal of Cross-Cultural Psychology, 41(3), 428-444. Retrieved from
	https://journals.sagepub.com/doi/abs/10.1177/0022022109359692


