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This study aims to examine the effect of Islamic work ethic, principal's leadership
style, motivation on teacher performance at junior high school teacher. The total of
82 respondents as sample selected using purposive random sampling techniques.
Data collection method in this study uses questionnaire and processed by SPSS
Statictics 24. Data are analysed by multiple linear regression analysis, goodness
of fit test, and coefficient of determination. Determination coefficient shows that
teacher performance at junior high school teacher isriati Ngaliyan Semarang is
87,2% affected by Islamic work ethic, principal's leadership style, motivation. The
rest 12,8% is explained by other variables outside this study. Then, Islamic work
ethic, principal's leadership style, motivation have a positive and significant effect
on teacher performance at junior high school teacher isriati ngaliyan Semarang ei-
ther simultaneously or partially. Furthermore, among these three variables, the most

dominant effect is Islamic work ethic.

INTRODUCTION

National education is the most strategic pro-
cess to realize indonesian people who are capable,
self-control, have spiritual strength of religious-
ness, good personality, have intelligence, noble
ahlak, and have skills for environmental life, and
nation building and state. National development in
the field of education needs to be given a priority
so that Indonesian human resources can compe-
te at the regional and international level. Viewed
from the point of the development of information
technology and the development of science and
technology, culture and art that is so fast while
the State of Indonesia is still faced with a condi-
tion, low quality of human resources. Thus, this
becomes an indicator that out puts the world of
education has not been able or has not produced
and created individuals as human resources and
qualified. Improving the quality and quality of
education is very necessary to improve the quali-
ty of teachers. Teachers or teachers are educators

who contribute greatly in shaping human resour-
ce capabilities. Various efforts, ways and efforts
are made in order to improve or improve the
quality and ability of teachers by the government
in the field of renewal of both systems and po-
licies for educators, because a teacher or educa-
tor should have a task in learning that will make
learners have strategic creation in learning with
an interesting and meaningful learning process.
This update will be successful if the learning ma-
terial can be accepted and mastered by students.
Thus, improving the quality of a teacher is not
only a duty of the state but also a responsibility
of itself. Therefore, a teacher needs awareness of
himself to always continuously improve the skills,
skills and knowledge needed in order to improve
performance as a professional teacher. This pro-
fessional attitude must be supported by several
factors, namely: having good academic quality,
being forward-looking, having knowledge and ha-
ving a view with the environment. Thus, teachers
are very instrumental in improving quality. Ac-
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cording to Sunardi (2014) the Islamic work ethic
is the character and habits of man with regard
to work, emanating from the Islamic system of
faith / aqidah which is a fundamental attitude of
life towards him. With this principle can impro-
ve the quality of employee performance, so that
organizational goals can be achieved optimally.
In addition, what can affect the performance of
teacher employees is the leadership style of the
principal. To meet the expectations of its mem-
bers, especially the community of school leaders
must use all the potential and ability that exists,
with all the potential and intelligence in utilizing
the existing environment. Furthermore, Zurya-
ti & Nasir, (2015) explained that the change in
the school’s organizational environment needs a
head of response, critical, responsive, and dare
to make decisions strategically and appropriately
without causing conflict in achieving educational
goals. The style of the head in leading is not all
the same must be different between one principal
with another headmaster is adjusted to the con-
ditions of subordinates. Educational leadership
style is the way a person who leads a school in
organizing, refreshing, and guiding all the bottom
in order to work well. In order for the leadership
of a principal to be more effective, a school board
leader must learn from the mistakes that occur-
red both in the past and try to correct them. In
addition, a headmaster provides an opportunity
for educators and education personnel (emplo-
yee staff) to always learn and have a high sense
of their duties and obligations so as to make the
school a competitive organization. Motivation
comes from the word movere which means push
or move.

Hasibuan (2016) suggests motivation in
management is only aimed at human resources
generally and subordinates in particular. Moti-
vation questioned how to direct the power and
potential of subordinates, in order to work to-
gether productively to achieve and realize pre-
determined goals. People want to work is to be
able to meet the needs, both conscious needs
and unconscious needs, in the form of material
and non-material.

However, previous studies that have been
done by several researchers show varying results.
Desky (2014), one of them, who researched the
Islamic work ethic, showed that the variables of
Islamic work ethic have a positive and significant
effect on employee performance. Islamic work et-
hic did not have a significant effect on employee
performance. Research on the discipline of work
conducted by Dapu (2015); Research on leader-
ship styles on employee performance was con-
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ducted by Elgadri (2015); Chandra and Priyono
(2016) with hypothesis testing results in the form
of positive and significant relationships between
leadership styles and employee performance. Ho-
wever, in contrast to the results of research con-
ducted by Sukwadi and Yonathan (2014) which
showed that leadership styles negatively affect
employee performance.

In Indonesia, religion plays a very impor-
tant role in life so it is important that the govern-
ment is also present in regulating the religious
affairs of Indonesian people. Junior high school
teacher H Isriati Ngaliyan Semarang became a
junior high school that is very important in orga-
nizing some islamic religious-based teaching.

This research focuses its attention on the
nonphysical needs of employees as one of the ef-
forts to improve the performance of Teachers at
SMP H Isriati Ngaliyan Semarang as one of the
private schools of Islamic religious representati-
on in Indonesia. This research was conducted to
find out whether Islamic work ethic, leadership
style and work motivation have a significant in-
fluence on employee performance in a govern-
ment organization. In addition, it is expected to
be able to provide benefits for the institution so
that the quality of employee performance increa-
ses. Therefore, the organization’s objectives can
be achieved in accordance with renja (work plan)
or RENSTRA (strategy plan) applied.

This research is based on the research gap,
therefore, the research aim elaborate employee
performance problems. The research novelty is
merge of several variables in the research gap and
used as a discussion to be processed so as to pro-
duce research that is different from existing ones.

Teacher Performance

The performance wants to get by sho-
wing one’s ability in the job in achieving goals.
Performance is also a result of the expression of
potential that is in the form of behavior or ways
and attitudes of a person as well as in group in
fulfilling the obligation to get a result or product
that is the embodiment of duties or work. Thus,
performance is a form of achievement of one’s
results in work and related to the satisfaction of
one’s work.

Performance from the basic word “work”
which can be interpreted as work performance,
work results, or can also be called the implemen-
tation of work results. Performance is an English
word. Performance is also the result of a process
of the implementation of the results of work done
by humans in doing their work in a certain period
of time through the elements of action that are
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shown in a pretense that has been. Achieved.

Ashari & Widiyaningsih, (2016) explained
that the performance of a productivity teacher is
assessed by applicable instruments or owned by
schools with the following indicators: 1) Having
and providing services that are done whether it
can satisfy or not everyone or called quality of
work, 2) a teacher has the ability to interact and
communicate with various elements to all school
residents or in other words as a form of commu-
nication, 3) a teacher has the ability to speed in
various levels of time but still member the satis-
faction of school residents and the improvement
of school quality, 4) A teacher has the ability
to serve school residents or called capability, and
5) has initiative (intiative) ability, this means a
teacher must be able to complete tasks indepen-
dently.

Looking at indicators of a teacher’s per-
formance, the teacher’s performance will also
be influenced by various factors. Here are some
factors that affect a person’s performance, na-
mely: 1) the physical and mental condition of a
teacher, 2) the level or level of education taken,
3) work motivation, 4) creativity, 5) safety and
security in work, 6) social security and welfare,
7) technological advances, and 8) leadership poli-
cies, this factor becomes important as a reference
for teachers to act.

Islamic Work Ethic

Sunardi (2004) said that the Islamic work
ethic is the character and habit of humans with re-
gard to work, emanating from the Islamic system
of faith / aqidah which is a fundamental attitude
of life towards Him. Work ethic is a personali-
ty attitude that gives birth to a very deep belief
that work is not only to glorify, to show huma-
nity, but also as a manifestation of pious charity
and therefore has a very noble value of worship.
The Islamic work ethic is a view that a Muslim
believes that work is not only to glorify himself
as a human being, but also as a manifestation of
charity, and therefore has a very noble worship
value before Allah SWT.

Hence, it can be concluded that the dif-
ferentiator of the work ethic in Islam is seen in
terms of values and ways in achieving its goals.
Where a Muslim works it is an obligation to get
the pleasure of Allah SWT. From that principle,
the spirit of employees will be encouraged and
avoid destructive actions and get more useful
value because of how to achieve it in the halal
way. Thus, islamic work ethic is the workings of
a person whose intention is to prioritize the he-
reafter to get pleasure from Allah SWT so that
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work is able to bring material as well as noble
charity.

Sunardi (2004) mentions that there are
three indicators of Islamic work ethic. Work is
the description of Aqidah, where a Muslim’s be-
lief that works with the intention of worship is
because of Allah. This characteristic distinguis-
hes the Islamic work ethic from other work ethic.
This is what arises and is extracted from the cha-
racteristics of the first (work is the description of
Aqidah). Work is based on science, where in es-
sence to be controlled by a good purpose. If kno-
wledge and faith are not instilled in a person then
it is most likely to breed greed and selfishness by
oriented to the pursuit of matter only. Therefore,
without knowledge and faith one is easily slipped
and misguided, because it is based on dispropor-
tionate thinking. Work by examining the nature
of Allah SWT and following the instructions,
which is basically a mandate that must be done
as well as possible responsibly in accordance with
islamic sharia.

H1: Islamic work ethic has a positive and signifi-
cant effect on teacher performance

Headmaster’s Leadership Style

Style or style according to Zuryati and Us-
man (2015) is a display carried out by a leader
or one’s behavior in ordering an institution or
institution. Leader comes from the Saxon angg-
lo word lead. Furthermore, Zuryati and Usman
(2015) explained that a unique leader and has
from someone who is an individual who then
becomes a role model and an example that can
influence the attitudes of others both and be fol-
lowed in real terms by the organizers of both in-
dividuals and groups.

Principal should have an attitude or
perspective, as stated below: First, Visionary and
Symbolic, worker with perspective can convey
and explain the various values contained in the
school organization by communicating it widely
to teachers, staff or employees, and school resi-
dents. The second is the institution of a school
leader working by management as an institution
to work or management by walking about. Third,
where a principal works for students, hence,
headmaster will be close to the school residents
as the customers. Fourth autonomy, a principal
that good experience is good and bad is used as a
tool to support innovation.

The leadership style of a process that
leads an institution by provening or implemen-
ting to influence others in accordance with the
wishes of the person or leader. Thus, a leader in
the world of education or school needs to rea-
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Leadership
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lize, understand, and have basic concepts and
types in leaders or in managing institutions, na-
mely schools. The leader of the school instituti-
on is interpreted as a teacher or educator who
is given a functional task and responsibility to
have the responsibility to lead and manage the
school as a place for the process of intercation
in the provision of materials between educators
and students in learning.

There are several directional leadership,
namely: First, the style of instruction, in this sty-
le the school leader directs, motivates, provides
guidance, and conveys instructions to teachers
and other school residents. Second, namely the
style of consultation or style of deliberation in
this stely a principal conducts consultation or
consults to reach a consensus in solving various
problems. Furthermore, the third, participatory
or democratic style, in this style the school leader
acts to participate and is democratic in deciding
the problem, Lastly the fourth number is the style
of delegation or delegation of authority, sulking
to this style the principal delegates and gives full
authority to subordinates, that is educators and
education personnel.

H2:Headmaster’s Leadership Style has a po-
sitive and significant effect on the perfor-
mance

Motivation

Priansa (2014) states that motivation is the
factors that are extrinsic from outside the self that
determine a person’s behavior in one’s life. Rusu
and Awvasilcai (2014), argue that the indicators of
work motivation are four: need for income, need
for relaxation, need for profit, and encourage-
ment to work.

According to Sedarmayanti (2016) there
are three types of motivation, namely the main
driver, semi-main driver, non-material driver, so
it can be concluded that work performance can
provide benefits for the company and for the
employee himself.. As for the benefits for emplo-
yees of work performance can cause feelings of
satisfaction in themselves. For work performan-
ce organizations can provide enormous benefits,
because this method can provide convenience to
the company, especially matters related to organi-
zational decision making in the process of achie-
ving goals.

H3: Motivation has a positive and significant ef-
fect on teacher performance

Based on the above theory, the framework
of thought compiled in this study show in Fi-

gure 1.
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Figure 1. Research Framework
METHODS

This research uses quantitative research
methods with independent variables, namely
Islamic work ethic, principal leadership style
and motivation while teacher performance is a
dependent variable. The data collection method
in this study is to use questionnaires and data
testing using the SPSS Statistics 24 program.
The instrument used to measure variables in a
questionnaire is a likert scale with a value range
of 1-5. The population in this study is all emp-
loyees of the Regional Office of the Ministry
of Religious Affairs of Central Java Province
which amounted to 250 people (PMA No. 12
of 2018) and the number of samples based on
statistical approaches with the formula Slovin
(Umar, 2007) as follows:

n=_N _
1+N(e)?
Where:
n : Number of samples
N : Population size
e : margin of error, i.e. percent of inac-

curacy due to sampling errors that can still be
tolerated by 10%.

Using the calculation of the formula abo-
ve, the sample used as many as 82 respondents
with sampling techniques that use purposive
random sampling or sampling aims. The study
used descriptive and quantitative analysis met-
hods of multiple linear regressions.

Descriptive Analysis
This analysis is used in explaining the
results of respondents’ responses to each state-
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ment or question from each variable. Descripti-
ve analysis in this study uses index analysis with
scoring techniques. The scoring technique used
in this study is with a maximum score of 5 and
at least 1, with the formula:

Index value=[(F1x 1)+ (F2x2)+ (F3x3) +
F4x4)+ (F5x5)]/5

As for obtaining respondents’ answers to
each variable, it is based on the average score
value of the three box method calculation (Ech-
dar, 2017), as follows:

Upper limit of score range:
(%F x 5)/5=(82x5)/5=282
Lower limit of score range:
(%F x1)/5=(82x1)/5=14,4

The resulting index figures showed the
highest score of 24.4 and the lowest score of 82,
with a range of 57.6. Using the three box met-
hod, the range of 57.6 is divided into 3 parts, re-
sulting in a range for each section of 19.2 where
it will be used as the basis for index interpretati-
on, as follows:

24.4-33.6 : Low category
33.7-52.8 : Medium category
52.9-82.0 : High category

Quasi-Anticipated Analysis

The quantitative analysis used in this stu-
dy is the analysis of multiple linear regression
through the SPSS Statistics 24 program. Some
of the stages of quantitative testing in this study
are validity tests, reliability tests, classical as-
sumption tests, F tests, T tests, and coefficient
of determination (R?) tests.

RESULTS AND DISCUSSION

Descriptive Analysis

Descriptive analysis is a statistic used to
analyze data by describing or describing data
that has been collected as is without intending
to make conclusions that apply to the public or
generalization (Sugiyono, 2017). The average
results of descriptive analysis index can be seen
in Table 1 below:

Table 1. Descriptive Analysis of Variables

Variable a{rlzcrlzge Category
Islamic Work Ethic 63.75 High
Headmaster’s Leadership 61.66 High
Style
Motivation 62.45 High
Teacher Performance 62.60 High

Table 1 shows that the average index va-
lue of all variables falls into the high category.
This reflects that respondents consider all va-
riables, namely Islamic work ethic, headmaster
leadership style, motivation towards the perfor-
mance of junior high school teacher has superi-
or quality.

Multiple Linear Regression Analysis

After the conditions of detection of clas-
sical assumption violations do not occur, then
research data processing can be done. The fol-
lowing table 2 is the result of data processing
using the SPSS Statistics 24 program:

Table 2. Multiple Linear Regression Analysis Test Results

Unstandardized Coefficients Standar(.ilzed
Coefficients
Model
B Std. Error Beta
Constant -5.676 2.397
Islamic Work Ethic 0.745 0.178 0.389
Headmaster’s Leadership Style 0.356 0.153 0.227
Motivation 0.283 0.079 0.384
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Based on the results of the double linear
regression analysis in Table.2 obtained the follo-
wing regression equation:

Y =-5,676 + 0.745 X1 + 0.356 X2 + 0.283 X3

The regression coefficient equation above
can be interpreted as follows:

The variable of Islamic work ethic (X1)
has a positive influence on the performance of
the Teacher, which means that if the employee
has a high Islamic work ethic, then the Teacher’s
kenerja tends to increase, assuming the absence
of other indipenden variables.

The principal’s leadership style variable
(X2) has a positive influence on the teacher’s
performance, which means that if the principal’s
leadership style is implemented according to
the institution’s rules, then the teacher’s perfor-
mance increases, assuming the absence of other
indipendent variables. The motivation variable
(X3) has a positive influence on the teacher’s
performance, which means that if the motiva-
tion, then the teacher’s performance increases,
assuming the absence of other indipenden va-
riables.

Islamic work ethic variables have the most
dominant effect on employee performance. This
is because the Islamic work ethic variable (X1)
has the highest coefficient value compared to
other independent variables which are followed
by the principal’s leadership style variable (X2)
and the Motivation variable (X3).

Simultaneous Significance Test (Test F)

The F test is performed to find out if the
independent variables studied have a high de-
gree of feasibility in explaining dependent va-
riables. F testing can be seen from the results

displayed from the ANOVA table, provided that
F calculates greater than F table with signifkan-
si less than 0.05. The results of the F test in this
study can be seen in Table 3:

Table 3. F Anova Test Results

Model F Sig

Regression

Residual 145574 0.000P

Total

a. Dependent Variables: Teacher Performance

b. Predictors: (Constant), Islamic Work
Ethic,Principal Leadership Style, and Mo-

tivation

From Table 3, the results of the F test sta-
ted that the value of F calculated 145.574 > F
table of 2.74 with significance of 0.000 < 0.05.
In conclusion, simultaneously independent va-
riables used, namely Islamic work ethic, work
discipline, and leadership style have a positive
and significant effect on dependent variables,
namely employee performance, which means
H1 is accepted.

Partial Significance Test (T Test)

The statistical T test is used to test the sig-
nificance of the relationship between an inde-
pendent variable and a partial dependent variab-
le. The T test in this study was conducted using
the criteria if T table > T counted, then Ho is
accepted and Ha is rejected, if T table < T cal-
culates, then Ho is rejected and Ha is accepted.
This test also uses criteria if the probability of
significance number > 0.05, then Ho is accepted
and Ha is rejected, and vice versa. The results of
the T test on this study can be seen in Table 4:

Table 4. Test Results T

Model T Count T Table Sig Information
(Constant) -2.403 1.66 0.02

Islamic Work Ethic 3.565 1.55 0.00 H2 Accepted
Headmaster's Leadership 2.745 1.44 0.01 H3 Accepted
Style

Motivation 4.836 1.56 0.00 H4 Accepted
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Determination Coefficient Test (R? Test)

The coefficient of determination (R?) is
often referred to as the multiple coefficient of
determinaton. This test is used to find out how
much influence an independent variable exerts
on its dependent variables. The following results
of the determination coefficient test can be seen
in Table 5:

Table 5. Coefficient of Determination Results

Adjusted Std. Error of
R Square The Estimate

0.867 2.675

R R Square

0.9342 0.732

a. Variable: Employee Performance
b. Predictors Dependent: (Constant), Islamic
Work Ethic, Principal Leadership Style

From Table 5 shows the value of the coef-
ficient of determination used is R Square. The
results of the koefis ien determination test of the
regression model amounted to 0.7325. This sug-
gests that 87.2% of employee performance can be
explained by Islamic work ethic (X1), work dis-
cipline (X2), and leadership style (X3), while the
rest (100%-73.25% = 26.75%) can be explained
by other variables beyond the regression model
used in the study.

The Effect of Islamic Work Ethic on Teacher
Performance

Based on the results of multiple linear regres-
sion analysis on Islamic work ethic variables (X1)
have a positive influence on teacher performance.
Of the three independent variables in the study, the
Islamic work ethic included the variables that had
the most influence on teacher performance. The
higher the Islamic work ethic, the performance of
junior high school teacher is increasing. The result
of the T test on the Islamic work ethic variable is
known that the T value calculated (3.565) > T table
(1.55857) with a significance level of 0.002, which
indicates HO was rejected and Ha accepted. Rein-
forced also from the results of respondents’ res-
ponses gave a good assessment of islamic work
ethic with the average index value resulting from
respondent responses of 61.83 which means ha-
ving a “high” category. Based on these results, the
islamic work ethic hypothesis has a positive and
significant effect on the performance of junior
high school teacher (H,) received.

These results support research conducted
by Desky (2014) which states that Islamic work
ethic has a positive and significant effect on te-
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acher performance. It also supports the theory
put forward by Sunardi (2004) who says that the
Islamic work ethic is the character and habit of
man with regard to work, emanating from the Is-
lamic system of faith / aqidah which is a funda-
mental attitude of life towards Him.

The Effect of Headteacher’s Leadership Style
on Teacher Performance

Based on the results of multiple linear reg-
ression analysis on the principal’s leadership style
variable (X2) has a positive influence on teacher
performance. This means that if the leadership
style of the Principal of a professional superi-
or, then the performance of junior high school
teacher tends to increase, assuming the absence
of other indipenden variables. The T test result
found that the calculated T value for leadership
style (X2) was 2.745 > T table (1.44366) with a
significance level of 0.005, indicating HO was re-
jected and Ha was accepted.

Then it can be noted that the variable lea-
dership style of the principal has a positive and
significant effect on the performance of junior
high school teacher. Reinforced also from the
results of respondent responses provided a good
assessment of the leadership style of the princi-
pal, with the average index value resulting from
the respondent’s response of 61.66 which means
having a “high” category. Based on these results,
the hypothesis of the principal’s leadership style
positively and significantly affects the performan-
ce of junior high school teacher (H,) received.

These results support research conducted
by Elgadri (2015); Chandra and Priyono (2016)
stated that the leadership style of the principal
has a positive and significant effect on teacher
performance. The leadership style of the prin-
cipal is interpreted as the behavior or way that
the leader chooses and uses in influencing the
thoughts, feelings, attitudes, and behavior of the
organization. Leadership style encourages higher
performance by providing activities that affect su-
bordinates to believe that results can be achieved
with serious effort. The right principal leadership
style will motivate teachers to excel in carrying
out optimal teacher performance.

Influence of Motivation on Teacher Perfor-
mance

Multiple linear regression test results on
motivational variables (X3) have a positive in-
fluence on teacher performance. This means
that if the teacher’s motivation is carried out ap-
propriately in accordance with the rules of the
institution, then the performance of junior high
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school teacher tends to increase, assuming the ab-
sence of other indipenden variables. The result of
the T test on the work discipline variable is kno-
wn that the T value calculated T count (4.836)
> T table (1.56887) with a significance level of
0.003, which indicates Ho was rejected and Ha
accepted.

Strengthened also from the results of res-
pondents’ responses give a good assessment of
motivation. The average value of the index value
resulting from the respondent’s response is 62.6
which means it has a “high” category. Based on
these results, the motivation hypothesis has a po-
sitive and significant effect on the performance
of junior high school teacher (H3) received. The-
se results support research conducted by Dapu
(2015);

Supported also by the theory of Sutrisno
(2011) which says that motivation is the attitude
of willingness and willingness of a person to
obey and obey the norms of the rules that apply
around him. With good motivation from junior
high school teacher, then performance achieve-
ments can be achieved with the maximum. Con-
versely, without good motivation, institutions are
difficult to achieve optimal results.

CONCLUSION AND RECOMMENDATION

Based on the data that has been collected
and the tests that have been done on the problem
using multiple linear regression models, it can be
concluded Islamic work ethic becomes one of the
variables that have the most dominant influence
on the performance of junior high school teacher
compared to the variables of the principal’s lea-
dership style and motivation. Average contributi-
on of variables outside the regression model has
a negative impact on the performance of junior
high school teacher. The performance of junior
high school teacher is influenced by Islamic work
ethic, Principal Leadership Style and Motivation
of 73.65% The remaining 26.75% is explained by
other variables outside of this study.
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